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Approval 

Are there any Resource Implications (including Financial, Staffing etc)? 

These are set out in section 8 of the report. 
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CCG Objectives 
This supports all of the CCG’s objectives 

Equality impact assessment 

Have you carried out an Equality Impact Assessment and is it attached? No 

If not, why not? The Equality Impact Assessments will be conducted for each of the 
component parts of the overarching plan. One of the mitigations to risks identified is to 
have a system-wide approach to Equality and Quality Impact assessments, co-ordinated 
via a shared delivery and governance structure. 

PPE Activity 

How does your paper support involving patients, carers and the public? 
Between December 2016 and March 2017, STP partners will connect and talk with the 
staff in each partner organisations and local communities about the plan. They also will be 
working with Healthwatch and voluntary sector partners to ensure connectivity with all 
groups and communities. 

All views will be taken into account and fed back into the plans. 

Recommendations 

The Governing Body is asked to: 

 Support the vision, ambition and priorities of the plan and to work with STP partners at 
a South Yorkshire and Bassetlaw level on the priorities. 

 Support the direction of travel 
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South Yorkshire and Bassetlaw Transformation Plan (STP)
 

Governing Body meeting 


1 December 2016 


1. Introduction 

The South Yorkshire and Bassetlaw Sustainability and Transformation Plan (STP) has been 
published. 

It sets out the vision, ambitions and priorities for the future of health and care in the region and is 
the result of many months of discussions across the STP partnership, including with patient 
representative groups and the voluntary sector. 

It is being shared widely, with views sought from staff, patients and the public on the high level 
thinking about the future of health and care services in the region. All feedback will be taken into 
account before any further work takes place. 

The South Yorkshire and Bassetlaw STP is the local approach to delivering the national plan 
called the Five Year Forward View. Published in 2014, it sets out a vision of a better NHS, the 
steps we should take to get us there, and how everyone involved needs to work together.   

Twenty five health and care partners from across the region are involved in the STP, along with 
Healthwatch and voluntary sector organisations. As Chief Officer of NHS Sheffield CCG, I have 
been involved and consulted on its development. 

A full version of the plan can be found at www.smybndccgs.nhs.uk 

2. Summary 

The goal of the STP is to enable everyone in South Yorkshire and Bassetlaw to have a great start 
in life, supporting them to stay healthy and to live longer. 

The thinking starts with where people live, in their neighbourhoods, focusing on people staying 
well. Introducing new services, improving co-ordination between those that exist, supporting 
people who are most at risk and adapting the workforce so that people’s needs are better met are 
also key elements. 

Prevention is at the heart – from in the home to hospital care, supported by plans to invest in, 
reshape and strengthen primary and community services. At the same time, everyone should 
have improved access to high quality care in hospitals and specialist centres and that, no matter 
where people live, they get the same standards, experience and outcomes for their care and 
treatment. 
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Partners want to work together more closely to provide the care in the right place, at the right 
time and by the most appropriate staff. To do this, innovative, integrated and accountable models 
of care will be developed and the work of the Working Together Partnership Acute Care 
Vanguard will be built on. 

The plan is also about developing a networked approach to services across South Yorkshire and 
Bassetlaw to improve the quality and efficiency of services, in areas such as maternity services. It 
is also about simplifying the urgent and emergency care system so that it is more accessible. 

It also focuses on other factors affecting health, including education, employment and housing, to 
not only improve the health, wellbeing and life chances of every person in the region but also to 
deliver a more financially sustainable health and care system for the future. 

People’s health is also shaped by a whole range of factors – from lifestyle and family 
backgrounds to the physical, social and economic environment. At the same time, NHS services 
tend to focus on treating people who are unwell. The partners want to look at the connections 
between the £11 billion of public money that is spent in South Yorkshire and Bassetlaw and the 
£3.9 billion that is focused on health and social care. 

By working more closely and in new ways, contributions will be made to the region’s economic 
growth. Helping people to get and stay in work, as well as supporting their health and wellbeing, 
will help to keep South Yorkshire and Bassetlaw economically vibrant and successful. 

We will work better together to get the best value and services for everyone. If we don’t work 
differently now, in five years’ time, there would be increasing demand on our services and we 
would have an estimated financial shortfall of £571 million. Therefore, doing nothing is not an 
option. The way we are organised is out of date compared to people’s needs – we therefore need 
to rethink and improve how health and care services are delivered. 

3. The case for change 

There have been some big improvements in health and social care in South Yorkshire and 
Bassetlaw in the last 15 years. People with cancer and heart conditions are experiencing better 
care and living longer. There has also been improvement in mental health and primary care 
services. On the whole, people are more satisfied with their health and care services.  

However, people's needs have changed, new treatments are emerging, the quality of care is 
variable, and preventable illness is widespread. 

Quality, experience and outcomes vary and care is often disjointed from one service to another 
because our hospitals, care homes, general practices, community and other services don’t 
always work as closely as they should. STP organisations have had some good Care Quality 
Commission feedback but there are areas for improvement. 

In addition, there are some people admitted to hospital who could be cared for in the community 
if the right support was in place. There are growing waiting times for many services and access to 
primary care needs to be improved. 
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There have been some big improvements in health and social care in South Yorkshire and 
Bassetlaw in the last 15 years. People with cancer and heart conditions are experiencing better 
care and living longer. There has also been improvement in mental health and primary care 
services. On the whole, people are more satisfied with their health and care services.  

In some areas, there is a national shortage of clinical staff. Indeed, we are already consulting on 
proposed changes to hyper acute stroke services and some children’s surgery in the region 
because such shortages are already having an impact . 

Furthermore, there are high levels of deprivation, unhealthy lifestyles and too many people dying 
prematurely from preventable diseases and there are significant inequalities across the region. 

There are also significant financial pressures on health and care services - with an estimated gap 
of £571 million in the next four years. 

4. Working together 

The plan is built on a history of strong relationships and being able to quickly develop a strong 
partnership, where all can see the opportunities and are motivated to deliver significant 
improvements for the 1.5 million population. It is about working together even better, and in new 
ways. 

It is based on the five ‘places’ within South Yorkshire and Bassetlaw – Barnsley, Bassetlaw, 
Doncaster, Rotherham and Sheffield.  

The plans are the foundation of what will be delivered in each area and they set out how the 
improvements from the new ways of working and prevention will be made. The place plans focus 
on aligning primary and community care, putting the greatest emphasis on helping people in their 
neighbourhoods and managing demand on services. They also hone in on improving health and 
wellbeing and the other factors that affect health, such as employment, housing, education and 
access to green spaces. 

Work on place alone won’t address the challenges, and so there are also eight priority areas of 
focus: 

 Healthy lives, living well and prevention 
 Primary and community care 
 Mental health and learning disabilities 
 Urgent and emergency care 
 Elective and diagnostic services 
 Children’s and maternity services 
 Cancer 
 Spreading best practice and collaborating on support services 
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5. Taking decisions together 

To deliver the change needed in South Yorkshire and Bassetlaw, the statutory organisations 
involved in health and social care have formally agreed to interim governance arrangements to 
help them to start to work and take decisions together. 

An Oversight and Assurance Group will provide oversight governance, a Collaborative 
Partnership Board (CPB) will set the vision, direction and strategy and an Executive Partnership 
Board will support the CPB and develop policy and make recommendations to the Board. Already 
in place are a Joint Committee of NHS Clinical Commissioning Groups (JCCCGS) and an NHS 
Provider Trust Federation Board. 

All these will run in parallel with partners’ governance and help make decisions. This interim 
arrangement will remain in place until April 2017 during which time a review will take place to 
establish the right governance. 

The members of these groups come from all statutory South Yorkshire and Bassetlaw health and 
social care organisations plus national bodies as appropriate (NHS England, NHS Improvement, 
Health Education England and others), as well as other providers and representatives from 
primary care, the voluntary sector and patients, including Healthwatch. 

A key principle of the governance arrangements is that local commissioning will remain a local 
responsibility. The JCCCG will only take precedent over local decisions where it agrees that it 
would be more efficient and effective for decisions to be made at a South Yorkshire and 
Bassetlaw level. 

6. Rethinking and reshaping health and care 

In rethinking and shaping how partners currently work, the focus is on: 

 Putting prevention at the heart 
 Reshaping primary and community based care 
 Standardising hospital services 

Partners want to radically upgrade prevention and self-care, to help people to manage their 
health and look after themselves and each other. This will require improvements in how health 
and care services connect with people to help them stay well and also in how illness is detected 
and diagnosed. 

Investment in health at community levels will be transformed. Focusing more on helping people 
where they live will also have an impact on people’s employment and employability. Primary care 
services will be improved through the transformation of community based care and support and 
with GPs coming together at the forefront of new ways of working. Through wider GP 
collaborations, it will be possible to introduce new services, improve co-ordination between those 
that exist, support people who are most at risk and adapt the workforce to better meet people's 
health and care needs. 
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At the same time, everyone should have better access to high quality care in specialist centres 
and units and, no matter where people live, they get the same standards, experience, and 
outcomes for their care and treatment. This will be done by standardising hospital care and 
developing a networked approach to services. 

Spreading best practice and collaborating on support services, such as estates, procurement and 
pharmacy management, will also enable partners to meet the challenges. Technology and digital 
integration will also play a major role in helping shape the future of health and care services. 

Developing and supporting staff is the only way these ambitions will be achieved. The right 
people, with the right skills in the right place and the right time are needed – whether this is in 
general practice, the community and neighbourhoods or in hospitals. 

Rethinking and reshaping the workforce, developing ways of working that help people live healthy 
lives in their homes and communities and supporting GPs to be as effective as possible will also 
be key. 

A flexible workforce that comes together to offer people the best and most appropriate care is 
envisaged. 

7. Early implementation 

A number of priorities, led by NHS Commissioners Working Together and the NHS Providers’ 
Working Together Partnership Vanguard, are already being progressed. Partners agree they 
want to take these forward using the governance that has been put in place. 

The areas are: 

 Spreading best practice and collaborating on support services 
 Children’s surgery and anaesthesia 
 Hyper acute stroke services 
 Acute gastrointestinal bleeds 
 Radiology 
 Smaller medical and surgical specialties 

8. Finance 

£3.9 billion is currently invested on health and social care for the 1.5 million population of South 
Yorkshire and Bassetlaw. This includes hospital services, mental health, GP services, specialist 
services and prescribed drugs, as well as public health and social care services. 

After taking into account the resources that are likely to be available and the likely demand for 
health and social care services over the next four years, it is estimated that there will be a 
financial shortfall of £571 million by 2020/21. 
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If nothing is done to address this, £464 million will be the health service gap, while £107 million 
will be the social care and public health gap. To achieve the ambitions laid out in the plan, the 
£3.9 billion investment needs to work differently. 

The high level planning assumes a significant reduction in demand for hospital services and 
potential changes to services which, if fully developed into cases for change, would require public 
consultation. 

9. Listening to our staff and communities 

Between December 2016 and March 2017, STP partners will connect and talk with the staff in 
each partner organisations and local communities about the plan. They also will be working with 
Healthwatch and voluntary sector partners to ensure connectivity with all groups and 
communities. 

All views will be taken into account and fed back into the plans. 

10. Who is involved? 

There are 25 partners involved in the STP; 18 NHS organisations, six local authorities and one 
children’s services trust involved in the STP. The plan has been developed in consultation with 
them. They are: 

NHS Barnsley Clinical Commissioning Group 
Barnsley Hospital NHS Foundation Trust 
Barnsley Metropolitan Borough Council 
NHS Bassetlaw Clinical Commissioning Group 
Bassetlaw District Council 
Chesterfield Royal Hospital NHS Foundation Trust 
Doncaster and Bassetlaw Hospitals NHS Foundation Trust 
Doncaster Children’s Services Trust 
NHS Doncaster Clinical Commissioning Group 
Doncaster Metropolitan Borough Council 
East Midlands Ambulance Service NHS Trust 
NHS England 
Nottinghamshire County Council 
Nottinghamshire Healthcare NHS Foundation Trust 
NHS Rotherham Clinical Commissioning Group 
Rotherham, Doncaster and South Humber NHS Foundation Trust 
The Rotherham NHS Foundation Trust 
Rotherham Metropolitan Borough Council 
Sheffield Children’s Hospital NHS Foundation Trust 
Sheffield City Council 
Sheffield Health and Social Care NHS Foundation Trust 
NHS Sheffield Clinical Commissioning Group 
Sheffield Teaching Hospitals NHS Foundation Trust 
South West Yorkshire Partnership NHS Foundation Trist 
Yorkshire Ambulance Service NHS Trust 
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It has also been developed in partnership with: 

Healthwatch Barnsley 
Healthwatch Doncaster 
Healthwatch Nottinghamshire 
Healthwatch Rotherham 
Healthwatch Sheffield 
Voluntary Action Barnsley 
Bassetlaw Community and Voluntary Service 
Doncaster Community and Voluntary Service 
Voluntary Action Rotherham 

11. Recommendation 

The Governing Body is asked to: 

 Support the vision, ambition and priorities of the plan and to work with STP partners at a 
South Yorkshire and Bassetlaw level on the priorities. 

 Support the direction of travel. 
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Foreword
 
Our Sustainability and Transformation Plan (STP) 
builds on strong partnerships already in place across 
South Yorkshire and Bassetlaw with a reputation for 
delivering long term improvements to health and care 

collectively shape our future care and services. 

This strong community of stakeholders is passionate, 
committed and realistic about the aspirations set out 
in this document. 

Our thinking starts with where people live, in their 
neighbourhoods, focusing on people staying well. 
We want to introduce new services, improve 
co-ordination between those that exist, support 
people who are most at risk and adapt our workforce 
so that we are better at meeting people’s needs. 

We want care to flow seamlessly from one service to 
the next so that people don’t have to tell their story 
twice to the different people caring for them, with 
everyone working on a shared plan for individual 
care. 

for our local population. 

Our ambition is simple:
 We want everyone in 
South Yorkshire and 
Bassetlaw to have a great 
start in life, supporting 
them to stay healthy and 
live longer. 
Our STP is the culmination of a wide range of local 
organisations, patient representatives and care 
professionals coming together to look at how we 

services so that we can provide the support people in 
our communities need to be as mentally and 
physically well as possible. 

For example, preventable mortality rates from such 
things as cancer and heart disease are higher in South 
Yorkshire and Bassetlaw than the national average. 
We will therefore target smoking, inactivity and 
obesity in our population to prevent future illnesses 
developing and empower people to take control of 
their own lifestyles and wider health needs. 

Mental health will be integral to our ambitions around 
improving population wellbeing. We will put services 
in place to support individual needs and in the most 
appropriate settings by transforming services and 
focusing on early education and prevention. 

At the same time, we agree that everyone should 

Prevention will be at the heart of everything we do – 
from in the home to hospital care. In line with the GP 
Five Year Forward View priorities, we plan to invest in, 
reshape and strengthen primary and community 

have improved access to high quality care in hospitals 
and specialist centres – and that no matter where 
people live they get the same standards, experience 
and outcomes for their care and treatment. Key to 
this success will be developing innovative, integrated 
and accountable models of care and building on the 
work of the Working Together Partnership Acute Care 
Vanguard. This will ensure care is provided in the right 
place, at the right time and by the most appropriate 
staff. 

Developing a networked approach to services across 
South Yorkshire and Bassetlaw, will improve the 
quality and efficiency of services for our patients, in 
areas such as maternity services and will simplify the 
urgent and emergency care system so that it is more 
accessible. 
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By also focusing on other factors affecting health 
including education, employment and housing, this 
will not only improve the health, wellbeing and life 
chances of every person in our region but it will 
help us deliver a more financially sustainable health 
and care system for the future. 

The development of our STP so far has seen all our 
partner organisations come together to co-create 
our vision and commit to the ambition of truly 
improving the health and wellbeing of our 
combined 1.5 million population. We now want to 
broaden this and strengthen our work further. By 
engaging our local people, our workforce of over 
74,000 and our associate STP partners in 
neighbouring regions, we believe we can create a 
vibrant, successful and healthy South Yorkshire and 
Bassetlaw. 

Sir Andrew Cash 
STP lead, South Yorkshire and Bassetlaw, 
Chief executive, Sheffield Teaching Hospitals 
NHS Foundation Trust 

See page 48 for our full list of partners. 
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Chapter 1 
The South Yorkshire and 
Bassetlaw context 

Summary
 

There have been some big 
improvements in health 
and social care in South 
Yorkshire and Bassetlaw in 
the last 15 years. People 
with cancer and heart 
conditions are 
experiencing better care 
and living longer, and 
people are more satisfied 
with their health and care 
services. We are proud of 
our local services and the 
huge progress we’ve made. 

However, people's needs are changing, new treatments are 
emerging, the quality of care is variable, and preventable illness is 
widespread. 

We believe that to improve care for people, health and care services 
need to work more closely together, and in new ways. 

By working in this way, we will also be able to contribute to the 
region’s economic growth, by helping people to get into and stay in 
meaningful, sustained work. As well as supporting their health and 
wellbeing, this will help to keep South Yorkshire and Bassetlaw 
economically vibrant and successful. 

Along with health and care services across the country, we face 
financial pressures and our hospitals and other organisations are 
struggling to balance their books. There is a range of causes for this, 
including rising demand for care among our population and that 
many people now often have more complex health conditions, such 
as obesity and heart disease, which require more complex treatment. 

Extra money has been provided for our NHS organisations but we 
still estimate a gap of around £579 million in the next four years. We 
need to find new and better ways to meet the needs of local people 
and do things more efficiently and with less waste. This doesn’t 
mean doing less for patients or reducing the quality of care. Rather, 
it means more preventative care, and bringing care into communities 
and closer to home. 

We can only make improvements if we all work together. This means 
patients, the public, carers, GPs, hospitals, local councils, , 
commissioners, universities, and a whole wider range of 
organisations working in the public, private and voluntary sectors all 
joining together to agree a plan to improve local health and care 
services. 
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Our ambition
 

“Our goal is to enable 
everyone in South 
Yorkshire and Bassetlaw 
to have a great start in 
life, supporting them to 
stay healthy and to live 
longer.” 

A long history of collaboration and working together 
to improve health and care for the people of South 
Yorkshire and Bassetlaw has given us a solid 
foundation to develop our Sustainability and 
Transformation Plan (STP). 

We have built on existing relationships to quickly 
develop our partnership, where we can all see the 
opportunities and are motivated to deliver significant 
improvements for our population. 

We have a strong community of stakeholders, 
including more than 10,000 voluntary sector 
organisations, 208 GP practices, five local authorities, 
five clinical commissioning groups, five acute 
hospitals, two of which are integrated with their 
community services, two associate acute hospital 
trusts, four mental health providers, five Healthwatch 
organisations and two ambulance services. We are 
also working closely with our STP associate partners in 
West Yorkshire, North Derbyshire, Nottinghamshire 
and Humber, Coast and Vale. We employ 74,000 staff 
across health and social care and oversee £3.9bn 
public funds 

Our thinking starts with where people live, in their 
neighbourhoods focusing on people staying well. We 
want to introduce new services, improve co-ordination 
between those that exist, support people who are 
most at risk and adapt our workforce so that we are 
better meeting the health and care needs of people. 
We want care to flow seamlessly from one service to 

the next so people don’t have to tell their story twice 
to the different people caring for them, and everyone 
is working on a shared plan for individual care. 

Prevention will be at the heart of everything we do – 
from in the home to hospital care - supported by our 
plans to invest in, reshape and strengthen primary and 
community services. We want to help people in our 
communities be as mentally and physically well as 
possible, for as long as possible. 

At the same time, we agree that everyone should have 
better access to high quality care in specialist and 
hospital centres and units and that, no matter where 
people live, they get the same standards, experience, 
and outcomes for their care and treatment. We will do 
this by working together more closely, by developing a 
networked approach to services across South Yorkshire 
and Bassetlaw. 

We already benefit from strong partnership working in 
each of our ‘places’ – Barnsley, Bassetlaw, Doncaster, 
Rotherham and Sheffield. Operating across similar 
geography to South Yorkshire and Bassetlaw, we have 
three collaborations already: Commissioners Working 
Together which brings together NHS commissioners 
across south and mid Yorkshire, Bassetlaw and north 
Derbyshire; the Providers' Working Together 
Partnership Vanguard, for NHS providers of healthcare 
across the same geography; and the Sheffield City 
Region Combined Authority, which brings together 
the local authorities of Sheffield City Region. We are 
also committed to an alliance of the four mental 
health service providers across the region. Working in 
this way will enable us to standardise care and bring 
about change. 

We will need to make significant changes between 
now and 2021, and beyond. We want to have 
conversations with our staff, patients and the public 
about how we can do this. Together, we will shape 
our thinking around what matters to people, focus on 
keeping the best of what we’ve already got and 
putting the changes in place outlined in the plan – 
creating sustainable health and care for many 
generations to come. 
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Why we need to change
 

There have been some big improvements in health and social 
care in South Yorkshire and Bassetlaw in the last 15 years. 
People with cancer and heart conditions are experiencing 
better care and living longer. We have also seen improvement 
in mental health and primary care services. On the whole,  
people are more satisfied with their health and care services. 
We are proud of our local services and the huge progress we’ve 
made. 

However, people's needs have changed, new treatments are 
emerging, the quality of care is variable, and preventable illness 
is widespread. 

We want to improve the quality of care people receive 

We know that quality, experience and outcomes do vary and 
we know that care is often disjointed from one service to 
another because our hospitals, care homes, general practices, 
community and other services don’t always work as closely as 
they should. 

In addition, there are some people admitted to hospital beds 
who could be cared for in the community if the right support 
was in place. There are growing waiting times for many 
services and access to primary care needs to be improved. 

We have some good Care  Quality Commission feedback for 
our organisations but we also know there are areas for 
improvement. And we also know that people want their health 
and care support and treatment in a place and at a time that is 
right for them. For many, this means care that is provided at 
home, or closer to home, and not in a hospital. 

Equally, there are times when hospitals are the only place the 
only place where people can get the care that they need and 
we want to make sure that people can access equally good 
hospital based care when they need it. 

We want the same quality of service for people, as close to 
them as possible. Doing this jointly means a better solution for 
everyone – whether people live in Staveley, Shafton, Sharrow or 
Shireoaks. 

We want to improve health and wellbeing for everyone 

In South Yorkshire and Bassetlaw, people are living longer, but 
we have high levels of deprivation, unhealthy lifestyles and too 
many people dying prematurely from preventable diseases and 
there are significant inequalities across the region. In areas 
where deprivation is high, access to services is variable and 
outcomes can be worse than other areas. 

We have worse than the 
national average rates for: 

q��	 $IJME�QPWFSUZ���UIF�MFWFM� 
of childhood poverty 
remains significantly 
higher than the national 
average and this gap is 
widening 

q��	 .FOUBM�IFBMUI�l�IJHI� 
excess under 75 mortality 
rate in adults with serious 
mental illness 

q��	 1SFWFOUBCMF�NPSUBMJUZ��� 
we record higher than 
average deaths in people 
under the age of 75 years 
from cancer and 
cardiovascular disease 

q��	 4NPLJOH�QIZTJDBM� 
inactivity and obesity 

q��	 4NPLJOH�EVSJOH� 
QSFHOBODZ���UIF� 
proportion of mothers 
smoking at the time of the 
birth of their baby is 
consistently higher than 
the national average 

q��	 5FFOBHF�DPODFQUJPOT��� 
teenage conceptions are 
higher than the national 
average 

q��	 "MDPIPM�SFMBUFE� 
BENJTTJPOT�UP�IPTQJUBM�l� 
we record a higher than 
average rate of 
admissions 
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Poor eating habits can lead to weight gain, which in 
turn can result in serious complications like type 2 
diabetes. Smoking and alcohol consumption, which 
are particular issues in our region, are obviously 
harmful and increase the risk of cancer. We also 
know that there are higher than average deaths in 
people under the age of 75 from cancer, heart 
disease and serious mental illness. 

Our levels of childhood poverty are significantly 
higher than the national average and the gap is 
widening. We also have significant deprivation and 
inequalities, with a difference in healthy life 
expectancy of more than 20 years across our area – 
and we have higher than the national average of 
teenage conceptions and mums smoking during 
pregnancy. We also know that people who have 
mental health issues have less chance of living well 
and for longer. 

Many of these can be prevented by different 
lifestyle choices and keeping a check on our health 
and caring for our mental and physical health. 

Our health and care services want to support people 
more to do this – by making it easier to get expert 
advice and to access free healthy living schemes. We 
also want to support people to connect with and 
develop local links and networks in their 
neighbourhoods, building trust and understanding 
across communities. And we know that starting well 
and living well helps people have a better education 
and are more likely to find employment and stay 
employed. The simple fact is that a healthier 
population is a happier population – one which relies 
less on the NHS and other care services to treat 
problems that could have been prevented.  

We want to ensure our services are efficient 

Along with health and care services across the country, 
we face financial pressures and our hospitals and 
other organisations are struggling to balance their 
books. There is a range of causes for this, including 
rising demand for care among our population and that 
many people often have more complex health 
conditions, such as obesity and heart disease, which 
require more complex treatment. 
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Investing in our 
primary care 
workforce 

Despite a rise in the 
number of GPs over 
the last 10 years, many 
practices face 
problems with 
recruitment and a 
number of older 
medical and 
OPO�NFEJDBM�TUBé� 
preparing to retire in 
the next five years. 

Each of our areas is 
developing a 
workforce strategy to 
increase the overall 
OVNCFS�PG�TUBé�BT� 
well as developing 
FYJTUJOH�TUBé�BOE�UIFJS� 
skills to support and 
enable delivery in line 
with our primary and 
community service 
ambitions. 

Extra money has been provided for our NHS organisations but 
we still estimate a gap of around £571 million in the next four 
years. At the same time, social care services have seen a 
significant drop in funding. We believe there’s more we can do 
to alleviate some of the financial pressures over the next four 
years. We need to find new and better ways to meet the 
needs of local people and do things more efficiently and with 
less waste. This doesn’t mean doing less for patients or 
reducing the quality of care. Rather, it means supporting 
people to stay well, bringing care into communities and closer 
to home. 

As things stand, if we do nothing, our health and care setup 
faces an estimated shortfall of around £571 million by 2021. 
The ‘gap’ is our view of the difference between the increasing 
demand for services, the costs of health and care need in the 
future and the funding that will be available. The way we are 
organised is out of date and out of sync with how people live 
their lives. We need to totally rethink how health and care is 
delivered. 

We want to develop and support our staff 

Developing and supporting our staff is central to achieving 
these ambitions. We need the right people, with the right 
skills in the right place and at the right time – whether this is 
in general practice, the community and neighbourhoods or in 
hospitals. 

In some areas, there is a national shortage of clinical staff. 
Indeed, we are already proposing changes to how we provide 
hyper acute stroke services and some children’s surgery in our 
region because these shortages are having an impact locally. 

We want healthcare professionals, such as GPs, to focus on 
doing the work that only they can do. We can then look at 
how we integrate and improve local community teams. 

We will need to support our workforce, developing ways of 
working that help people to live healthy lives in their homes 
and communities and supporting GPs to be as effective as 
possible. We will connect with our education partners to 
develop a regional centre of excellence for skills and create 
flexible career pathways. We will also develop a specialist 
training programme for nurses and therapists aligned to new 
ways of working across health and care. 

We envisage a flexible workforce that comes together in 
neighbourhoods, communities and within hospitals to offer 
people the best and most appropriate care. 
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Reforming our services
 

To make sure we have truly joined up health and care that gives 
everyone a great start in life and supports them to stay healthy 
and live longer, we need to rethink how we invest in, plan for 
and deliver our services – and how we ourselves are arranged 
and set up to do to so. 

We have a history in South Yorkshire and Bassetlaw of strong 
partnership working which we will build on, keeping successful 
local programmes in place and expanding on and sometimes 
implementing them across the region. We really want to address 
the challenges facing our health and care services and improve 
the health and wellbeing of our population. In Rotherham there 
is a successful ‘social prescribing’ service where GPs and 
community nursing teams work with voluntary services and 
signpost people towards non-medical support for people with 
long term conditions when it’s appropriate and as a result, has 
reduced the number of people going to A&E, making out of 
hours appointments and being admitted to hospital. 

We have a unique opportunity to improve our services – we will 
invest more into primary and community care to help people 
stay well and be independent for longer, support people most at 
risk of ill-health and will take the same approach and have the 
same standards everywhere – ensuring everyone has access to 
high quality local services and ultimately reduce people's needs 
for hospital and specialist care in the future. 

Working together in new ways and with new models of care will 
enable us to focus on keeping people well for longer and 
empower our population to take control of their own health, as 
we want to do with our own system. 

Our clinical commissioning groups are already coming together 
to develop strategic commissioning ambitions across South 
Yorkshire and Bassetlaw and, based on reviews and cases for 
change, are leading proposals to improve the provision of hyper 
acute stroke services and children’s surgery and anaesthesia 
across the region. Commissioning in this way will also expand to 
other hospital services, as required. 

All our hospitals have committed to carrying out an independent 
review of their services as part of wider work, looking at access, 
standards and quality which will inform new models of care. 

By 2021 we will have well developed, integrated commissioning 
between health and care, leading to strong accountable care in 
Barnsley, Bassetlaw, Doncaster, Rotherham and Sheffield. 

11 

11 



 

 

 

 

Our journey to accountable care
 

What is an accountable care organisation?
 
An accountable care organisation (ACO) is a group of providers, under one contract with a 
commissioner which has accountability for all care and outcomes for a population for an 
agreed period of time. 

An ACO may take on a variety of organisational forms, however typically it is expected that 
in order for an ACO to be truly “accountable” for the delivery of both quality and cost 
outcomes, they need to work to a minimum population size of at least 10,000 patients and 
operate as a distinct legal entity.  

Population focus may be defined by a number of factors including geography, patient 
profiling, disease groups or age.  There are ACO models, developing nationally, and 
internationally. 

What is an accountable care system? 
An accountable care system takes accountability for the delivery of care and care outcomes 
for a defined population and geography within an agreed budget. In doing so it designs 
and delivers services to best meet the needs of its population and improve health and 
wellbeing outcomes. Accountable care systems take many different forms, ranging from 
fully integrated systems to looser alliances and networks of hospitals, medical groups, and 
other providers. 

Overview of South Yorkshire and 
Bassetlaw: 
Our local places – Barnsley, Bassetlaw, Doncaster, Rotherham and 
Sheffield - are developing their thinking around what 
accountable care means to them and their partners. 
Relationships are well developed between partners, which 
is creating environments where new models of care can 
be developed, tested and implemented at pace. New 
models of care will be focused on broad integration of 
services to best meet the needs of the local 
population. 
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Chapter 2
 
Our Journey 

Our approach 

5 local authorities 

5 clinical commissioning 
groups 

208 GP practices 

835 GPs 

10,000+ voluntary sector 
organisations 

6 acute hospital and 
community trusts 

1 associate hospital trusts 

4 care / mental health 
trusts 

2 ambulance trusts 

£3.9 billion total health 
and care budget 

1.5 million registered 
population 

������TUBé�BDSPTT� 
health and social care 

������OPO�NFEJDBM�TUBé� 

�����NFEJDBM�TUBé� 

Plus neighbouring STPs: 
Derbyshire, 
Nottinghamshire, 
)VNCFS�$PBTU�BOE�7BMF� 
and West Yorkshire 

We have built on existing relationships to quickly develop a strong 
partnership, where we can all see the opportunities and are 
motivated to deliver significant improvements for our population. 

Our approach is collaborative and we are agreed about our 
leadership and style. We have engaged more than 250 leaders 
and executives while also collaborating with our associate provid
ers, commissioners and STP leaders in West Yorkshire, Humber, 
Coast & Vale and Derbyshire. We have also connected with 
Healthwatch, colleagues from the voluntary sector and the public. 

‘Place’ provides the cornerstone of the plan, together with eight 
overarching strategic priorities. By place, we mean all our compo
nent local areas – Barnsley, Bassetlaw, Doncaster, Rotherham and 
Sheffield. 

Each place has engaged throughout with local partners, including 
faith, voluntary, patient and community groups and Healthwatch 
around their local ‘place’ plans. We have also involved voluntary 
sector organisations and Healthwatch in our guiding coaltion 
events and they have a seat around the table at the executive 
steering group and interim governance that starts in November 
2016. 

Our approach to governance allowed our plan to develop at pace 
while making strong connections and alignment across all leaders 
and stakeholders. The interim governance approach has been as 
follows: 

s� 340�GUIDING�COALITION�n�TWO�3OUTH�9ORKSHIRE�AND�"ASSETLAW� 
system wide events shaping and consulting on the plan 

s� 340�EXECUTIVE�STEERING�GROUP�n�ALL�LOCAL�AUTHORITY�AND�TRUST� 
chief executives and clinical commissioning group (CCG) 
accountable officers meeting fortnightly and also as part of a 
two day discussion forum 
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s� 340�EXECUTIVE� 
coordinating group – 

STP lead, plus 

accountable officer 

representatives from 

CCGs, chief executive 

representatives from trusts 

and local authorities and 

the workstream leads met 

weekly to take the plan 

forward 


Central to the plan’s development 
was the setting up of an STP 
programme office; bringing together 
the commissioner and provider Working 
Together programmes, along with local 
authorities. The STP programme office 
worked with the workstream leads to 
establish the main priorities and to show how 
South Yorkshire and Bassetlaw would meet the 
three aims of the Five Year Forward View and 
create a long term sustainable health and care 
system for the population. 

We plan to consult widely with staff, the public 
and our stakeholder on our strategic plan in 
Winter 2016. 
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Population health outcomes
 

Although people in South Yorkshire and Bassetlaw 
are now living longer, we know that we have a 
number of issues that are not as good as they 
should be when comparing ourselves to similar 
regions and the national average. 

These include: 

s� 0OVERTY��POOR�HOUSING�AND�UNEMPLOYMENT� 

s� 3MOKING��PHYSICAL�INACTIVITY�AND�OBESITY� 

s� 3MOKING�DURING�PREGNANCY 

s� 4EENAGE�CONCEPTIONS 

s� !LCOHOL�RELATED�ADMISSIONS�TO�HOSPITAL� 

s� #ANCER�AND�HEART�DISEASE�� 

s� !DULT�MENTAL�ILLNESS� 

The majority of these issues and illnesses can be 
prevented. We will therefore aim to help people 
early on and prevent future problems developing in 
a number of ways. 

We will change the way we invest in services to help 
the thousands of people across our region who are 
long-term unemployed – working with them, and 
with employers, to increase the number of people 
who get into and stay in sustained, meaningful 
work. 

We will also invest in primary and community 
services, making sure that the areas and people who 
need help the most have easy access to care and 
support. This will mean changing the way we invest 
to help people stay well for longer. 

Our aims are based on what we know of our people 
and their health and care but we will also engage 
with patients and the public across our region to 
find out what they would also like to see and 
change. 

WWee will also dwill also deevveelloopp a Soua Southth 
YYoorrkkshirshire and Bassetlae and Bassetlaw Hw Healealththyy 
LiLivvees prs prooggrrammeamme,, ddelielivveerred led looccallallyy 
ttoo iimmpproverove ppeeooppllee’’ss hheeaalltthh aanndd 
acachiehievve the fe the foolllloowing:wing: 

q�q� "�S"�SFEVDFEVDFE�HFE�HBBQ�JO�IFBMQ�JO�IFBMUIUIZ�MJGZ�MJGF�F� 
expectancy bexpectancy byy 5 y5 yearears frs from anom an 
aavvereragage of 20 te of 20 too 15 y15 yearearss 

q�q� �����M���MFTT�QFPFTT�QFPQMQMF�CFJOH�BENJF�CFJOH�BENJUUUUFE�FE� 
ttoo hospihospital, visital, visiting their GP andting their GP and 
needing medicneeding medicaation ftion foor heartr heart 
EJTFBTF�BOE�TEJTFBTF�BOE�TUSUSPLPLFT�GFT�GPS�BMM�������PS�BMM������� 
yyear oldsear olds 

q�q� ����M����MFTT�QFPFTT�QFPQMQMF�CFJOH�BENJF�CFJOH�BENJUUUUFE�FE� 
ttoo hospihospital, visital, visiting their GP andting their GP and 
needing medicneeding medicaation ftion foor all or all ottherher 
ccondiondittionsions 

q�q� ..PPSSF�UIBO�IBMF�UIBO�IBMWWF�UIF�OF�UIF�OVNCFS�PG�VNCFS�PG� 
tteenageenagee prpreegnancies (gnancies (uundnder 18er 18 
yyearears old) frs old) from 31.om 31.9 t9 too 12 per12 per 
1,1,000 w000 women bomen byy 20202121 

q�q� "�S"�SFEVDFEVDFE�OFE�OVNCFS�PG�DVNCFS�PG�DIJMESIJMESFO�FO� 
and yand yooung peoung peoplple betwe between 5 andeen 5 and 
15 y15 yearears old ws old whho do deevveelloopp aa 
ccliniclinicallally diagnosably diagnosablee menmentaltal 
healhealth disorth disorddeerr 
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Health in its wider context 


Other factors affecting health 
People’s health is shaped by a whole range of 
factors – from our lifestyle and family backgrounds 
to the physical, social and economic environment 
around us. At the same time, NHS services tend to 
focus on treating people who are unwell. 

We all agree that being healthy is about more than 
just providing health services for people who are 
unwell. It’s about taking the ‘wider’ factors into 
account. In fact, addressing these factors is even 
more important if we are to achieve a sustainable 
health and care system. We know that around 80% 
of health problems could be prevented and around 
60% are caused by the other factors. 

In our plan, we focus on keeping people well and 
slowing or stopping diseases and recognise that 
how we plan and provide health and care services 
must take the wider factors into account. These are: 

Socio economic status - people who earn less or 
who don’t work tend to have far worse health 
outcomes, lower life and lower healthy life 
expectancy than those who earn more. All the 
places in our plan – Barnsley, Bassetlaw, Doncaster, 
Rotherham and Sheffield - are more deprived than 
the national average. 

Employment – people who have jobs generally have 
better health. Around 5% of the national 
population age 16 to 64 is unemployed. In South 
Yorkshire and Bassetlaw, this is around 7%, reaching 
up to 9% in one of our areas. The proportion of 16 
to18 years olds not in education, employment or 
training is significantly higher than the national 
average in some of our 'places'. 

Housing – poor housing can cause or add to many 
avoidable diseases and injuries. Cold homes are 
behind many winter deaths - through exacerbating 
circulatory conditions  and worsening of other 
conditions, including dementia and Alzheimer’s. 

'Non decent' homes – ‘Non decent’ homes are below 
the legal minimum standard for ‘reasonable’ heat and 
repair. 

Access to green spaces – people who are near, or use, 
parks, gardens and the countryside generally have 
better mental health. Being able to exercise or just be 
in outdoor space in our areas is in line with the 
national average. 

Social relationships / communities – studies show that 
social relationships, individual or in  communities, are 
important when it comes to getting better or not 
getting unwell in the first place. Adult social care 
users in Rotherham and Doncaster are below the 
national average for social contact. 

Public service reform 
Improving our population’s health and wellbeing, the 
quality of care they receive and doing things more 
efficiently and with less waste means we need to 
think ambitiously and beyond just our health and care 
services. It means looking at the connections between 
the £11 billion of public money that is spent in South 
Yorkshire and Bassetlaw and the £3.9 billion that is 
focused on health and social care. 

It means re-imagining, re-designing and re-forming 
our public services and public budgets to improve the 
health and wellbeing of our population. This includes 
thinking about how public services can be a part of 
raising awareness of and contributing towards 
helping people take control of their health. It also 
includes helping to manage the demands on our 
services. 
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We will make significant efforts to give control back 
to people who are long-term unemployed, 
supporting them to get and stay in work. 

This will include: 

s�	 0ERSONALISED�SUPPORT�TO�GET�PEOPLE�INTO�WORK� 
with ongoing, individual support to help them 
when they have a job and putting in place new 
referral routes with better ways to access health 
support for people out of work, and those who 
are in work but at risk of long-term 
unemployment 

s�	 !�MORE�COHERENT�WAY�OF�SUPPORTING�YOUNG� 
people who might be vulnerable facing issues 
such as not being in education, employment or 
training, recently leaving care, homelessness, 
substance misuse, mental ill-health 

s�	 )MPROVING�OUR�INVESTMENT�IN�PRIMARY�CARE�SO�THAT� 
we can better manage people’s needs, with 
primary care rooted in local ‘neighbourhoods’  
and working closely with schools and wider 
education 

s�	 $EVELOPING�OTHER�LOCAL�@WRAPAROUND��SERVICES�� 
including local voluntary organisations alongside 
health and care support, for example, debt 
advice, housing advice, employment support and 
independent living support. 

s�	 !DOPTING�MUCH�MORE�OF�A�KEYWORKER�APPROACH� 
for people who need extra help, making sure that 
people can access the right support, in the right 
order and do whatever they can so that they are 
in more control of their health and wellbeing 

s�	 -AKING�SURE�WE�RE�STRUCTURED�IN�THE�BEST�WAY�TO� 
be effective to respond to people's needs 

s�	 %XPLORING�DIFFERENT�FINANCIAL�ARRANGEMENTS�SO�THAT� 
we can be reassured that we are making our 
money work to better effect to achieve the 
outcomes we want 

s�	 2EVIEWING�WHAT�WE�KNOW��LOOKING�AT�BEST�PRACTICE� 
in other areas and predicting changes so we can 
continually make improvements and develop our 
services 
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Our priorities and key enablers
 

During the start-up phase of our STP we were clear 
about the priority areas we wanted to focus on and 
what should be done at what level – whether this be 
within each neighbourhood, place, across the STP 
region or across Yorkshire and the Humber as a 
whole. We also set up five major cross cutting 
themes that we felt were essential to delivery and 
covered workforce, digital and IT services, 
procurement and estates, finance and wider public 
service reform. 

We recognise that we have a strong record of 
collaboration but can sometimes lack pace around 
decision making and implementing change. This 
helped our focus on governance - both as part of the 
process for developing the STP and also how 
decisions would be taken at the right level for 
implementation. 

We put a lot of thought into the areas we wanted to 
prioritise, thinking about how we can work with 
staff, stakeholders and the public to be innovative 
and, where needed, radical about possible solutions. 
We recognise there would be a significant amount of 
work to do to move from a working hypothesis to a 
fully thought through and detailed plan for change 
and as such, have identified the risks that could 
impact on our ability to achieve our collective 
ambition. 

Healthy lives, living well and prevention will be 
at the heart of everything we do. Supported by our 
plans to reshape and strengthen primary and 
community care services we want to help people in 
our communities be as mentally and physically well as 
possible, for as long as possible. 

Around 25% of the population experiences some of 
kind of mental health problem in any one year. We 
know that people with severe mental illness can lose 
20 years of life and have worse health outcomes. By 
our strengthening of community based services, 
within people’s own neighbourhoods and expanding 
such things as social prescribing, we aim to support 
people who have, and are at risk of developing, poor 
mental health before the need for clinical 
interventions. 

Improving psychiatric services in 
hospitals 

"U�UIF�NPNFOU�QBUJFOUT�BENJUUFE� 
to hospital often don't have their 
psychological wellbeing assessed 
BMPOHTJEF�UIFJS�QIZTJDBM�IFBMUI�l� 
meaning mental illness can 
sometimes go undetected and 
VOUSFBUFE��"MPOHTJEF�JNQSPWFE� 
mental health services in the local 
community, we aim to adopt a 
similar approach to a successful 
NPEFM�JO�#JSNJOHIBN�	3"*% �TP� 
that everyone in hospital has 
access to a team with psychiatric 
expertise and specialist mental 
health training which, we expect, 
will reduce the number of 
SF�BENJTTJPOT�CZ������PWFS���� 
months. 
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By having a strong local focus on mental health and 
learning disabilities, we hope to remove the stigma 
around it and promote the healthy wellbeing – both 
physical and emotional – of everyone in South 
Yorkshire and Bassetlaw. 

By strengthening primary and community care in local 
neighbourhoods and communities and reviewing what 
we currently offer in urgent and emergency care 
services, we feel we can better plan and deliver these 
services. 

The increasing complexity of some patients who come 
to our region’s accident and emergency (A&E) 
departments, combined with the high numbers of 
visits and the confusion about alternative options for 
people in local communities again highlights our 
pressing need to invest in primary and community 
services. Similarly, people end up in hospital when they 
don’t need to and, because their needs are around 
social not health care and there aren’t always services 
or care and nursing homes immediately available, they 
can get ‘stuck’ in hospital. By providing effective, easily 
accessible and joined up care closer to home we hope 
to reduce the number of people attending A&E, 
feeling it is their only option or ending up in hospital 
unnecessarily - which will in turn reduce the current 
pressure and demand on our hospital staff and 
services. 

Alongside investing in primary and community care, 
we have also committed to an independent review of 
our hospital services across South Yorkshire and 
Bassetlaw. 

We also need to further understand what we do well, 
what we could learn from and what could be 
improved by working better together, such as elective 
and diagnostic services, so that when people need 
specialist care that can’t be delivered in the community 
they will have access to the best and most effective 
services to get them better quickly. 

Having healthy neighbourhoods will help to give the 
region’s children the best possible start in life – 
ultimately helping us to strengthen our maternity and 
children’s services across all levels of care. Currently, 
our children’s and maternity services are under 
significant pressure with the ways in which we 
provide services no longer being sustainable.  There is 
a national shortage of specialist paediatric staff, 
which, coupled with rising demands and needing to 
meet higher national standards, tells us we need to 
reshape our children’s and maternity services 
across South Yorkshire and Bassetlaw. From 
community based care to the more specialised and 
hospital services we have in our region, we want all 
our children to have the best start in life, local 
support to stay healthy and more specialist care 
available should they need it. 

An ageing population and a rise in lifestyle risks 
means that the number of people being diagnosed 
with cancer is increasing. This, combined with the 
14,000 people being treated each year in South 
Yorkshire and Bassetlaw being set to rise by 18,000 
by 2030, highlights a further need for our focus on 
neighbourhoods and prevention. Through education, 
local community-based support and promotion of 
healthy lifestyles we aim to reduce people’s risk of 
developing cancer in the first place, meaning they 
won't have to undergo stressful and complex 
treatment and have less need for specialist hospital 
care in the future. 

We also think that spreading best practice and 
collaborating on support services, such as our 
estates, procurement and pharmacy management, 
will enable us to meet some of the delivery and 
efficiency challenges we face. Technology and digital 
integration will also play a major role in helping 
shape the future of health and care services. 

Chapter 4 sets out our ambitions in more detail. 
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Chapter 3 
Developing and delivering 
the plan and agreeing how 
we make joint decisions 

Principles of the plan 
Our plan has so far seen all our partner organisations come 
together to co-create our vision and commit to the ambition of 
truly improving the health and wellbeing of our combined 1.5 
million population. 

Our plan is about working together even better, and in new 
ways with new models of care. 

We aim to bring about financial sustainability through our plan. 
We plan to buy health, care and support services together, at 
first across our priority areas but increasingly across all services. 

We aim to provide the high quality outcomes and experiences 
in our services within our resources. 

We are imaginative in our approach and use evidence and best 
practice to rethink and reshape our services. 
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Developing the plan
 

Our STP is built on a history of strong relationships 
and being able to quickly develop a strong 
partnership, where we can all see the opportunities 
and are motivated to deliver significant 
improvements for our population. 

Our plan is built from five place plans which have 
all involved a wide range of stakeholders. 

Place plans 

We have based our plan on our five ‘places’ – 
Barnsley, Bassetlaw, Doncaster, Rotherham and 
Sheffield. 

Their plans are the foundation of what will be 
delivered in their area and they set out how the 
improvements from the new ways of working and 
prevention will be made. The plans focus on 
investing in primary and community care so that we 
are putting our greatest emphasis on helping 
people in their neighbourhoods and managing 
demand on services. 

The place plans also hone in on improving health 
and wellbeing and the other factors that affect 
health, such as employment, housing, education 
and access to green spaces. 

Workstream plans 

Work on our places won’t alone address the 
challenges we face and so we are also focusing on 
eight priorities: 

s� (EALTHY�LIVES��LIVING�WELL�AND�PREVENTION 

s� 0RIMARY�AND�COMMUNITY�CARE 

s� -ENTAL�HEALTH�AND�LEARNING�DISABILITIES 

s� 5RGENT�AND�EMERGENCY�CARE 

s� %LECTIVE�CARE�AND�DIAGNOSTICS 

s� -ATERNITY�AND�CHILDREN�S�SERVICES 

s� #ANCER 

s� 3PREADING�BEST�PRACTICE�AND�COLLABORATING�ON� 
support services 
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Agreeing how we work and take decisions together
 

To successfully implement our plan and deliver the 
change that is required for South Yorkshire and 
Bassetlaw, the statutory organisations involved in 
health and social care have formally agreed to 
interim governance arrangements to enable us to 
start to work and take decisions together. 

This interim governance will remain in place until 
April 2017 during which time we will undertake a 
review to establish the right governance, learning 
from those who are already advancing delivery of 
system plans. This approach will enable us to 
establish integrated leadership and working founded 
upon collaboration and evidence-based decisions 
about services delivered to South Yorkshire and 
Bassetlaw people. 

Commissioning will be undertaken in accordance 
with statutory responsibilities at locality level or when 
it is most appropriate, by commissioners 
collaborating at South Yorkshire and Bassetlaw level 
through joint strategic commissioning arrangements 
and part of a regional function. 

Our governance system is based on the principles 
outlined in the South Yorkshire and Bassetlaw 
Collaborative Partnership Board terms of reference: 

s�	 7E�WILL�SUPPORT�DELIVERY�OF�THE�.(3�#ONSTITUTION� 
and Mandate 

s�	 $ECISIONS�WILL�BE�TAKEN�AT�THE�MOST�APPROPRIATE� 
level 

s�	 7E�WILL�TAKE�DECISIONS�THAT�ARE�RELEVANT�AND� 
appropriate to take at South Yorkshire and 
Bassetlaw level 

s�	 ##'S�AND�LOCAL�AUTHORITIES�WILL�RETAIN�THEIR� 
statutory functions and their existing 
accountabilities for current funding flows, but 
will be jointly accountable though South 
Yorkshire and Bassetlaw financial controls and 
performance and quality metrics. 

s�	 #LEAR�AGREEMENTS�WILL�BE�IN�PLACE�BETWEEN�##'S� 
and local authorities that have agreed to work 
jointly or closer together to deliver services more 
effectively in each of our places. 

s�	 #OMMISSIONERS��PROVIDERS��PATIENTS�AND�PUBLIC�WILL� 
shape the future of South Yorkshire and Bassetlaw 
health and care together 

s�	 !LL�DECISIONS�ABOUT�3OUTH�9ORKSHIRE�AND�"ASSETLAW� 
health and social care that improve quality and 
sustainability are to be taken with South Yorkshire 
and Bassetlaw as soon as possible 

The new interim governance system has: 

s�	 2ESHAPED�CURRENT�GOVERNANCE�ARRANGEMENTS�� 
which will run in parallel with partners' governance 
and help make decisions. 

s�	 !�3TRATEGIC�/VERSIGHT�'ROUP�WILL�PROVIDE�OVERSIGHT� 
governance of the Collaborative Partnership Board 
(CPB). 

s�	 !�#OLLABORATIVE�0ARTNERSHIP�"OARD��#0"	�WHICH�SETS� 
the vision, direction and strategy for the SYB health 
and social care economy outlined in this plan 

s�	 !N�%XECUTIVE�0ARTNERSHIP�"OARD��%0"�%XECUTIVE	� 
which supports the CPB and will develop policy 
and make recommendations to the Board. It will be 
the engine that drives delivery of the plan and 
ensures business at the Board is transacted 
efficiently 

s�	 !�*OINT�#OMMITTEE�OF�#LINICAL�#OMMISSIONING� 
'ROUPS��*###'S	�WHICH�COMMISSIONS�SERVICES�AT� 
the South Yorkshire and Bassetlaw level to deliver 
the vision set out by the CPG. It will produce a 
commissioning strategy and commissioning 
intentions in line with the plan. The decisions it 
takes will be joint and binding. 

s�	 !N�.(3�0ROVIDER�4RUST�&EDERATION�"OARD�WHERE�THE� 
six acute trusts in South Yorkshire and Bassetlaw 
have joined together to allow them to work more 
effectively and efficiently, develop clinical strategy 
to deliver new models of care. 

We are also looking at: 

s�	 !N�OVERARCHING�0ROVIDER�&ORUM�WHICH�WILL�BRING� 
together NHS and non NHS providers (domiciliary 
providers, private sector health providers, voluntary 
and hospices) to be part of the development of 
new models of care 

s�	 0RIMARY�#ARE�BEING�REPRESENTED�AT�THE�#0"�AND�%0"� 
and through the newly formed Primary Care 
Advisory Group made up of representatives from 
dentistry, general practice, pharmacy and 
optometry. 
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The members of these groups come from all statutory South Yorkshire 
and Bassetlaw health and social care organisations plus national bodies as 
appropriate (NHS England, NHS Improvement, Health Education England 
and others), as well as other providers and representatives from primary 
care, the voluntary sector and patients, including Healthwatch. 

A key principle of the governance arrangements is that local 
commissioning will remain a local responsibility. The JCCCG will only take 
precedent over local decisions where it agrees that it would be more 
efficient and effective for decisions to be made at a South Yorkshire and 
Bassetlaw level. 

Some national services (for example highly specialised services) will 
remain within the remit of NHS England, for practical and cost 
effectiveness reasons, and will be co-commissioned where the principle 
above applies. 

These arrangements enable us to be clear about responsibility, 
accountability and assurance around the decisions that we take together. 
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Chapter 4 
Rethinking and reshaping health and care
 

Summary
 

We know we will not 
meet the challenges 
we face over the next 
four years by making 
small changes at the 
edges of our health 
and care services. At 
the same time, each 
of the places in our 
region cannot 
achieve the 
rethinking and 
reshaping alone. We 
need to work 
together, across all 
our partners, to 
achieve our 
ambitions and make 
a difference to the 
health and wellbeing 
of everyone in South 
Yorkshire and 
Bassetlaw. 

Our current ways of working across health and social care are not 
meeting the needs of our population or supporting them to prevent 
illness. We know this will have an impact on future populations. 

We want to radically upgrade prevention and self-care and help 
people to manage their health and look after themselves and each 
other. To do this, we will need to boost the ways in which we 
connect with people to help them stay well and also how we detect 
and diagnose illnesses. 

We will transform how we invest in health at community levels. By 
focusing more on helping people where they live we will also have 
an impact on people’s employment and employability. 

Through the transformation of community based care and support 
we will also improve primary care services, with GPs coming 
together at the forefront of new ways of working. Through wider 
GP collaborations, we will be able to introduce new services, 
improve co-ordination between those that exist, support people 
who are most at risk and adapt our workforce so that we are better 
meeting people's health and care needs. 

At the same time, we agree that everyone should have better access 
to high quality care in specialist centres and units and that, no 
matter where people live, they get the same standards, experience, 
and outcomes for their care and treatment. We will do this by 
working together more closely, standardising hospital care and 
developing a networked approach to services. 

A key part of making this successful will be through the way our 
ambulance and transport services are delivered. Although care will 
be focused in communities, sometimes people will need hospital or 
specialist care and sometimes, this will need to be accessed quickly, 
via ambulance. We will make sure that no matter where people live 
in our region, they will be able to get to the most appropriate 
hospital or specialist service as quickly as possible with necessary 
treatments given en route by our paramedics when needed. 

Our focus on community care is further integrated in the need for 
our ambulance and transport services needing to work differently in 
that once seen and treated in hospitals, we want people to be taken 
back home as easily as possible and as soon as they are able – 
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which may mean being 
transferred from a specialist 
centre to a local hospital for 
the remainder of their care 
until they can go home. 

We also think that spreading 
best practice and collaborating 
on support office services, such 
as our estates, procurement and 
pharmacy management, will 
enable us to meet the 
challenges. Technology and 
digital integration will also play a 
major role in helping shape the 
future of health and care services. 

Developing and supporting our staff is 
the only way we will achieve these 
ambitions. We envisage a flexible 
workforce that comes together to offer 
people the best and most appropriate care. 

We think the best way of achieving this is by 
focusing on three areas: 

1. 	 Putting prevention at the heart of what we do 

2. 	 Reshaping and rethinking primary and 
community based care 

3. 	 Standardising hospital care 

We are also already underway with some early 
implementation and are progressing a number of 
priorities across South Yorkshire and Bassetlaw, which 
are starting to reshape services in our local places. 
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1. Putting prevention at the heart of what we do
 

“We want to deliver a step change 
in investment in and delivery of  
prevention  across South Yorkshire 
and Bassetlaw  in order to improve 
our population’s health and reduce 
the growth in demand for health 
and care services over the next five 
to ten years” 

Life expectancy in South Yorkshire and Bassetlaw is 
increasing but healthy life expectancy is not – this 
means more people living longer in poor health, 
widening health inequalities, more preventable 
disease to treat and lost productive time to the 
economy. The majority of this poor healthy life 
expectancy is caused by preventable diseases. 

Our current health and social care services are not 
meeting our population’s health needs, delivering 
prevention, or reducing health inequalities. This will 
have a big impact on future generations through 
avoidable illness and complications. It also adds an 
avoidable cost to the health and care system. 

By getting prevention right in 
cardiovascular disease alone, we 
could prevent 5,500 early deaths 
and free up £58 million to be spent 
differently 

Some of the biggest short terms gains we can make 
in slowing the demand on services is ensuring 
conversations or actions around prevention take 
place in every setting from home to hospital. 
Preventing ill health is therefore a significant and 
meaningful part of our plan. 

We will need to look closely at how we invest in 
preventing ill health. 

We want to shift the focus of our health and care 
services so that they help people manage their 
illness, stay well and live longer. 

Some of the issues are: 

q�	 $BSEJPWBTDVMBS�EJTFBTF�	 $7% �BOE� 
DBODFS�BSF�UIF�NBJO�DBVTFT�PG� 
QSFWFOUBCMF�EFBUI��$7%�NFOUBM�JMM� 
IFBMUI�BOE�NVTDVMPTLFMFUBM�QSPCMFNT� 
BSF�UIF�NBJO�DBVTFT�PG�QSFWFOUBCMF�JMM� 
IFBMUI 

q� 5IF�NBJO�JNNFEJBUF�SJTL�GBDUPST� 
ESJWJOH�UIFTF�QSFWFOUBCMF�DBVTFT�PG� 
QPPS�IFBMUI�BOE�FBSMZ�EFBUI�BSF� 
TNPLJOH�FYDFTT�BMDPIPM�DPOTVNQUJPO� 
QPPS�EJFU�BOE�MBDL�PG�QIZTJDBM�BDUJWJUZ 

q� 5IFTF�JNNFEJBUF�SJTLT�BSF�JOèVFODFE� 
CZ�PUIFS�IFBMUI�GBDUPST�TVDI�BT�QPWFSUZ� 
QPPS�IPVTJOH�BOE�VOFNQMPZNFOU� 

q� 5IF�JNQBDU�PG�UIFTF�JT�GBS�HSFBUFS�GPS� 
QFPQMF�XJUI�NFOUBM�IFBMUI�QSPCMFNT�PS� 
MFBSOJOH�EJTBCJMJUJFT 

8F�OFFE�UP� 

q� 5VSO�UIF�EFTJSF�UP�BEESFTT�UIF�PUIFS� 
GBDUPST�BéFDUJOH�IFBMUI�JO�PVS�QMBO�JOUP� 
NFBOJOHGVM�BDUJPO� 

q�	 $PNNJU�UP�B�SBEJDBM�VQHSBEF�JO� 
QSFWFOUJOH�JMM�IFBMUI�CZ�JODSFBTJOH�UIF� 
TJ[F�PG�PVS�TIBSFE�SFTPVSDF�PO� 
QSFWFOUJPO� 

q�	 5SBOTGPSN�IFBMUI�BOE�DBSF�UISPVHI�UIF� 
EFWFMPQNFOU�PG�OFX�PSHBOJTBUJPOBM� 
GPSNT�TVDI�BT�BDDPVOUBCMF�DBSF� 
PSHBOJTBUJPOT�BOE�NVMUJTQFDJBMUZ� 
DPNNVOJUZ�QSPWJEFST�XIJDI�XJMM�TIJî� 
PVS�GPDVT�UP�JNQSPWJOH�PVS�QPQVMBUJPO�T� 
IFBMUI�CZ�FODPVSBHJOH�UIF�EFMJWFSZ�PG� 
PVUDPNFT�SBUIFS�UIBO�BDUJWJUZ��8F�XJMM� 
BMJHO�QBZNFOU�NFDIBOJTNT�BOE�PUIFS� 
JODFOUJWFT�JO�PSEFS�UP�TVQQPSU�UIJT� 
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A £15 million investment has been secured from the 
Department for Work and Pensions to take this work 
forward. It is made up of four Sheffield City Region 
wide investments to deliver increased number of 
employment outcomes for residents unemployed 
where they have a health condition or disability. 

We know that we’re not joined up between health, 
employment and the welfare system, which results in 
large numbers of potentially employable people 
unnecessarily in long-term unemployment or being 
able to work. The funding will help us to better join 
people and services together, improve referrals and 
trial innovative ways of supporting people into, and 
during employment. 

2.Widen the offer in the community far beyond 
medical interventions, and ensure disproportionate 
investment in areas/population groups with greatest 

National estimates show that only 
approximately 5% of total 
healthcare expenditure is spent on 
prevention, despite at least 40% of 
illness being avoidable or 
‘delay-able’; and despite this 
preventable illness being a 
substantial cost to the NHS. 

By putting these actions in place we aim to achieve: 

s� 
needs. 

Over the next four years our focus will be on 
three key areas: 

1. Make a real effort, including investments to reach 
deep into the thousands of people who are long-term 
unemployed, to drive a step change in employment 
and employability across the footprint. 

Across Sheffield City Region, a new supported 
employment pathway for people furthest from the 
labour market and those currently trapped on benefits 
is being introduced. 

need. 

This means improving neighbourhood and primary 
care services so that they enable people to better 
manage their own health and stay well in their 
communities. This will include a range of professionals 
supporting patients and the wider population 
appropriately and seamlessly and an extensive range 
of services that have only previously been accessible in 
hospitals. These will be provided across a wide range 
of community settings 

In Bassetlaw, the Larwood and 
Bawtry practices have collaborated 
to jointly develop a new model of 
care for their registered patients. 
The primary care home is a national 
pilot supported by NHS England 
and the NHS Confederation and is a 
form of multispecialty community 
provider (MCP) model. 

3. Invest levels of resources in developing and 
implementing a South Yorkshire and Bassetlaw 
Healthy Lives programme to improve health, reduce 
health inequalities and reduce the growth in demand 
for health and care services. 

We will deliver this programme in each place and 
each local programme will focus on developing 
employment opportunities; scaling up brief 
interventions in clinical practice; refreshing current 
lifestyle services and strategies; delivery of healthy 
public policies; and reviewing best practice to help 
those with the greatest needs. 

The programme will focus on areas such as smoking 
cessation, weight loss and alcohol interventions. 

-ORE�MONEY�SPENT�IN�COMMUNITIES�WITH�GREATER� 

s� (EALTH�AND�CARE�INCENTIVISED�TO�DELIVER�POPULATION� 
health outcomes. 

s� !�REDUCTION�IN�HEALTH�INEQUALITIES�BY�REDUCING�THE� 
gap in healthy life expectancy by five years, from 
an average of 20 years to 15 years. 

s� !�����REDUCTION�IN�HOSPITAL�ADMISSIONS��'0�VISITS� 
and prescriptions related to coronary heart 
disease and stroke for 15-64 year olds. 

s� !�����REDUCTION�IN�ALL�OTHER�HOSPITAL�ADMISSIONS�� 
GP visits and prescriptions for 15-64 year olds. 

s� !�REDUCTION�IN�THE�UNDER����CONCEPTION�RATE�FROM� 
31.9 conceptions per 1,000 females (2014) to 12 
per 1,000 females by 2020 (reported in 2022). 

s� !�REDUCTION�IN�THE�NUMBER�OF�CHILDREN�AND�YOUNG� 
people between the ages of 5-15 years that will 
go on to develop a clinically diagnosable mental 
health disorder. 
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seeking a care solution for their 
patients. Wherever possible, care 
is delivered in the home. If the 
patient requires hospital 
intervention this will be arranged 
by RightCare Barnsley ensuring 
that the right care is provided in 
the right place, first time. It won an 
award from the Health Service 
Journal in 2016. 

Social prescribing 

We will build on the successful social prescribing 
services, provided in partnership with the voluntary 
sector, already underway in some of our places. 

2. Reshaping primary and community based care
 

Our focus on early intervention and prevention is 
central to our plans to rethink and reshape health 
and care but at the same time, we must also ensure 
that services in neighbourhoods and communities are 
not only built up, but joined up as well. 

Patients, carers and families consistently tell us that 
health and care services are not connected. This lack 
of co-ordination can have a big impact on people’s 
chances to get better faster, on their families and on 
employment. 

We want care to flow seamlessly from one service to 
the next so people don’t have to tell their story twice 
to the different people caring for them, and everyone 
is working on a shared plan for individual care. 

By bringing GPs, community pharmacists, social 
workers, hospital doctors and community nursing 
teams together around neighbourhoods, we want to 
help make the connections between social and 
medical support and strengthen communities. By 
improving access to care at home and in 
communities, we will also reduce the demand for 
urgent care in hospitals. 

We want GPs to be the senior decision maker in 
taking forward prevention, integration with social 
and voluntary sector partners and managing complex 
patients with long term conditions in the right place. 

GP groups and other collaborations will be central to 
making this happen. They will help to increase 
capacity and the range of services that can be safely 
provided locally. By providing more local services in 
neighbourhoods, we will improve access to services 
for people. 

Each of our places – Barnsley, Bassetlaw, Doncaster, 
Rotherham and Sheffield – are developing new and 
different ways of working across health and care that 
will better fit the needs of their populations, such as 
accountable care and new models of care. 

These include: 

Improving self care and the management of long 
term conditions 

Around 30 per cent of the population has one or more 
long term conditions and use around 70 per cent of 
health care resources. Not only does the evidence 
show that having greater control improves their 
outcomes, the people with long term conditions tell us 
that they want more self care and to be able to 
manage their own health 

We will increase telehealth monitoring, personal and 
GP planning to proactively help people who have long 
term conditions, such as diabetes, chronic obstructive 
pulmonary disease, arthritis and hypertension. 

We will improve signposting to services and support 
people with education to help them manage their 
medicines and pain control. 

RightCare Barnsley is a telephone 
based care coordination centre 
for healthcare professionals 

Social prescribing is a way of linking people with 
sources of support within the community. It provides 
GPs with a non-medical referral option that can 
operate alongside existing treatments to improve 
health and well-being. 
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In Rotherham, the social 
prescribing service targets the 
top 5% of patients at risk of 
hospitalisation using a process 
that helps to identify those most 
at risk of a hospital admission 
and the judgement of their GP. 
Non medical interventions have 
been identified for over 5000 
patients with significant success, 
saving money and improving 
outcomes. The next phase of 
development will be increasing 
interventions for mental health 
and targeting the top 10%. 

A team working with Sheffield Hallam University 
looked at social outcomes and hospital episodes 
from the Rotherham pilot and found that the people 
who had used the service had around 50 per cent 
less outpatient appointments, accident and 
emergency visits and hospital admissions in the six 
months after the scheme. 

The same scheme has high satisfaction rates from 
those people using it. 

Social prescribing 
By investing in social 
prescribing, as has been popular 
and effective in Rotherham, we 
can reduce health inequalities 
by making sure that traditionally 
hard to reach communities have 
access to support and advice, 
reducing A&E attendances by 
1.4%, emergency admissions by 
2.6% and also allowing an extra 
£3.8 million to be spent in other 
areas by 2021 

Early detection and intervention 

We have a high incidence of and mortality from 
cancer in South Yorkshire and Bassetlaw. 

Early detection and intervention are crucial to helping 
people live better for longer and we want to focus 
on this across breast, colorectal and prostate cancers. 

&BSMZ�EFUFDUJPO�IBT�CFFO�MJOLFE�UP�B�
 
OVNCFS�PG�QPTJUJWF�PVUDPNFT�GPS�
 
FYBNQMF�
 

q�	 �����CPXFM�DBODFS�QBUJFOUT�XJMM� 
TVSWJWF�UIF�EJTFBTF�GPS�NPSF�UIBO� 
çWF�ZFBST�JG�EJBHOPTFE�BU�UIF�FBSMJFTU� 
TUBHF 

q�	 �����PG�XPNFO�EJBHOPTFE�XJUI� 
CSFBTU�DBODFS�BU�UIF�FBSMJFTU�TUBHF� 
TVSWJWF�UIFJS�EJTFBTF�GPS�BU�MFBTU�çWF� 
ZFBST�DPNQBSFE�UP�BSPVOE�����GPS� 
XPNFO�EJBHOPTFE�XJUI�UIF�NPTU� 
BEWBODFE�TUBHF�PG�UIF�EJTFBTF 

q�	 �����PG�XPNFO�EJBHOPTFE�XJUI�UIF� 
FBSMJFTU�TUBHF�PWBSJBO�DBODFS� 
TVSWJWF�UIFJS�EJTFBTF�GPS�BU�MFBTU�çWF� 
ZFBST�DPNQBSFE�UP�BSPVOE����GPS� 
XPNFO�EJBHOPTFE�XJUI�UIF�NPTU� 

q� 

BEWBODFE�TUBHF�PG�UIF�EJTFBTF 

"SPVOE�����PG�MVOH�DBODFS�QBUJFOUT� 
XJMM�TVSWJWF�GPS�BU�MFBTU�B�ZFBS�JG� 
EJBHOPTFE�BU�UIF�FBSMJFTU�TUBHF� 
DPNQBSFE�UP�BSPVOE�����GPS�QFPQMF� 
EJBHOPTFE�XJUI�UIF�NPTU�BEWBODFE� 
TUBHF�PG�UIF�EJTFBTF 
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In the community, we will focus on identifying 
cancers. We will do this through: 

s� #ONTINUALLY�SUPPORTING�AND�EDUCATING�OUR� 
primary care workforce in identification and 
referrals 

s� 5SING�PREDICTION�SOFTWARE 

s� #ONNECTING�WITH�NATIONAL�AWARENESS�CAMPAIGNS 

s� 2EDUCING�VARIATIONS�IN�SCREENING�UPTAKE 

We will also look at the challenges around cancer 
prevention, detection and treatment through our 
Cancer Alliance, working with partners across South 
Yorkshire and Bassetlaw and North Derbyshire. 

Urgent care intervention and treatment closer 
to home 

By looking at the attendance information for people 
who go to accident and emergency services, we 
know that a significant number of those in South 
Yorkshire and Bassetlaw would not need to go if 
alternative services were available. 

Improving support for people who are in crisis and 
developing more services where people live are key 
parts of our plan. This includes hospital triage in 
communities, rapid response teams and increasing 
the offer for social, nursing, medical and mental 
health care in people’s homes and nursing homes. 

More treatment closer to home for people should 
lead to improvements in access and outcomes and 
impact on health and wellbeing. At the same time, 
this will free up capacity in hospitals. 

Investing in urgent care 
By 2020, if we improve our 
urgent and emergency care 
services by investing in primary 
and community care, we will 
reduce the current high 
demand on our accident and 
emergency departments. 

Care co-ordination 

Care co-ordination is the management of patient 
care between two or more partners or organisations 
to ensure services match the needs of the person. We 
want to increase care co-ordination and integration 
across primary, hospital and social care. 

Where possible, we will expand and improve local 
services where these currently exist and create them 
where they are needed. Our plans include: 

s� 0ERSONALISED�HEALTH�CARE�PLANS�AND�PROGRAMMES 

s� #OMMUNITY�BASED�MULTIPROFESSIONAL�TEAMS�� 
based around community hubs or GP surgeries 

s� )NTERMEDIATE�CARE��CASE�MANAGEMENT�AND�SUPPORT� 
for home based care 

s� #OORDINATED�ASSESSMENT�OF�CARE�NEEDS�AND�JOINT� 
care planning 

s� $EVELOPING�CARE�NAVIGATORS�WHO�WILL�GUIDE�PEOPLE� 
through their journey 

s� $IGITALLY�SHARE�CLINICAL�RECORDS�ACROSS�TEAMS� 

s� )NTEGRATED�URGENT�CARE�SERVICES 

Better care co-ordination 
By better co-ordinating a person’s 
care across services and 
specialties, viewing their needs 
holistically as opposed to per 
need, we can reduce A&E 
attendances by 3%, emergency 
admissions by 2.6%,  
unnecessary outpatient 
appointments and time spent in 
hospital. This will improve 
patient experience by making 
services more suited to their 
needs.  
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There are ten foundation trusts providing acute, 
mental health and community care across South 
Yorkshire and Bassetlaw. Amid rising demand for 
care and with many people now having more 
complex health conditions, our dedicated staff 
continue to provide high quality care. 

However, the way our health and care services are 
currently provided are not financially sustainable and 
depending on where people live, some patients have 
better experiences and access to services than others. 
If we continue as we are, the forecast deficit for our 

Managing referrals 

We want to better manage referrals. There is wide 
variation in referrals for hospital care and we think we 
can improve care and quality for people by boosting: 

s� 3UPPORT�FOR�STAFF�WORKING�IN�PRIMARY�CARE�TO� 
develop and maintain their professional skills, 
knowledge and experience 

s� 2ESOURCES�TO�CHECK�REFERRAL�GUIDELINES 

s� /N�THE�SPOT�ADVICE�AND�GUIDANCE�FROM�MORE� 

3. Standardising hospital care 

provider organisations is around £571 million by 
2020/21. 

We know we need to rethink and reshape services so 
that we can meet the needs of our population in 
modern and sustainable ways. 

Underpinning our plan is an investment and 
expansion of prevention and integrated primary and 
community services – but at the same time we agree 
that everyone should have better access to high 
quality care and so that no matter where people live, 
they get the same standards, experience, and 
outcomes for their care and treatment. We will do 
this by working together more closely, by developing 
a networked approach to services. 

We believe the investment in primary care will 
stabilise and eventually reduce the demand for some 
hospital services and it is at this point that we will be 
able to make a decision on reshaping our services, 
across all settings. This will ensure we have strong 
and sustainable hospital services in the future. 

Some of the ways we are looking to standardise care 
within our services are: 

Reshaping services 

Any plans for changing our hospital services will be 
developed with the public, patients and carers. As we 
develop cases for change around potential service 
changes, we will engage with all our stakeholders – 
including the public - through the process and ensure 
their views and feedback are considered and included 
in proposals before we formally consult. This will also 
be informed by our independent review of hospital 
services, due to take place in 2016/17. 

qualified clinicians 

s� 2EDIRECTION�OF�INAPPROPRIATE�REFERRALS 

s� 0EER�REVIEWS 

A new approach to managing 
musculo-skeletal conditions, 
including empowering and 
educating patients, clinician 
education and support and cross 
specialty and sector clinical 
leadership has developed in 
Sheffield. This includes multi 
disciplinary assessment of 
referrals and direction to the most 
appropriate setting first time. 

Managing follow up appointments 

The number of outpatient appointments across South 
Yorkshire and Bassetlaw has been steadily increasing, 
with numbers forecast to increase further. Evidence 
shows that these are not always needed or could be 
done in ways that are more convenient for people. 

Evidence from where these changes are already 
happening show high levels of patient satisfaction. We 
are already doing things differently by providing 
aftercare in the community for people with breast and 
bowel cancers. Our Living With and Beyond Cancer 
partnership with Macmillan is taking this work even 
further across South Yorkshire and Bassetlaw. 
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We are proposing that we look at introducing: 

s� 6IRTUAL�CLINICS�n�BY�EMAIL��WEBBASED�OR�TELEPHONE 

s� 'ROUP�CONSULTATIONS�n�INVOLVING�MORE�THAN�ONE� 
patient or doctor 

s� .URSE�OR�OTHER�HEALTH�CARE�PROFESSIONAL�LED� 
consultations 

Diagnostics and treatment 

Reviewing local and out of area placements in 
mental health services 

Caring for people with mental health issues locally and 
not outside our area helps them to regain their 
independent living. Local services also means they can 
keep connected to their families and communities, 
critical factors in mental and physical health outcomes. 

The Royal College of Psychiatrists 
estimates that 22% of all people  An ageing population and a rise in lifestyle related risk 
that are in out of area placements 
translates to an annual spend of 
£330 million. 

We know that in Sheffield, bringing back people from 
out of area placements has enabled the Sheffield 
Health and Social Care Foundation Trust to invest £2 
million in extra community services. 

We want to plan better and target rehabilitation for 
people who are in out of area placements by: 

s� "UILDING�A�MENTAL�HEALTH�ALLIANCE�BETWEEN�OUR� 
mental health providers 

s� )NVEST�MORE�IN�LOCAL�DELIVERY 

s� )NCREASE�COORDINATED�CARE 

We also want to review urgent care and acute based 
psychiatric liaison services. We will also put in place a 
'transforming care' programme to support patients 
with learning disabilities to receive care as close to 
home as possible. 

Specialised services 

Specialised services are central to improving health and 
care outcomes for South Yorkshire and Bassetlaw’s 
population. 

Working with NHS England to agree local priorities and 
develop plans for any change, we will focus on the 
outcomes that matter most to patients, ensuring a 
stronger focus on prevention and connecting the 
commissioning of specialised services more strongly to 
the prevention and personalised medicine agendas. 
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factors means that cancers are increasing, with 14,000 
people being treated a year in South Yorkshire and 
"ASSETLAW��4HIS�NUMBER�IS�EXPECTED�TO�RISE�TO�������� 
by 2030. 

The percentage of cancers detected at early stages 
grew across all our places between 2012 and 2014, 
with the largest numbers in Sheffield. Diagnosis rates 
across our places are lower than they are for England. 

As well as improving interventions for detecting 
cancers in the community, we also want to make 
changes around diagnostics and treatment. We will: 

s� )NCREASE�DIRECT�ACCESS�TO�DIAGNOSTICS 

s� ,OOK�AT�OPTIONS�FOR�MULTIDISCIPLINARY�DIAGNOSTICS�� 
including virtual diagnostic centres 

s� 2EVIEW�@BOTTLENECKS��IN�THE�PATIENT�S�JOURNEY�� 
standardise quality and access and improve 

experiences
 

s� 2EVIEW�OUR�MULTIDISCIPLINARY�TEAM�WAY�OF� 
working, looking at one team across an area for 
all cancers 

s� ,OOK�AT�OUR�WORKFORCE�AND�DELIVERY�MODELS�IN� 
surgery, radiotherapy and the role of cancer 
specialists in local communities 

s� 2EVIEW�CHEMOTHERAPY�SERVICES�n�MAJOR�ADVANCES�IN� 
treatment mean it can now be given outside of 
hospitals 
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We will work collaboratively across our STP partners 
and with NHS England to develop a whole system, 
pathway led approach to provision and 
commissioning of services, particularly where 
transformational change is required. 

Understanding the variation that currently exists 
across the region and identifying opportunities to 
challenge this in order to ensure equity of access, 
outcomes and experience for all patients. This will 
include working together to ensure that care 
pathways work in a consistent way to support this in 
all areas. 

With NHS England, we will build on our knowledge 
of patient flows and the relationship between 
services to determine new and innovative ways of 
commissioning and providing services, in order to 
improve quality and cost effectiveness. 

We will pilot new innovations and evaluating the 
impact, where this is positive we will seek to spread 
best practice as quickly as possible. 

0RIORITY�AREAS�FOR���������INCLUDE�CHILDREN�S�AND� 
neonatal, vascular, cancer (including chemotherapy 
and pancreatic services) and some specialist mental 
health services. 

Reducing out-of-area placements 
#Z�JOWFTUJOH�JO�NFOUBM�IFBMUI�TFSWJDFT� 
MPDBMMZ�XJUI�JNQSPWFE�QMBOOJOH� 
DP�PSEJOBUJPO�BOE�NPSF�UBSHFUFE� 
SFIBCJMJUBUJPO�XF�FYQFDU�UP�SFEVDF�UIF� 
OVNCFS�PG�PVU�PG�BSFB�QMBDFNFOUT� 
	QFPQMF�CFJOH�USFBUFE�JO�IPTQJUBMT�PS� 
VOJUT�PVUTJEF�PG�4PVUI�:PSLTIJSF�BOE� 
#BTTFUMBX 
�CZ����� 
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Early implementation
 

In addition to the STP, we are already progressing a 
number of priorities across South Yorkshire and 
Bassetlaw to start to reshape services and many of 
them are already happening in local places. These 
areas were already underway in the programmes of 
work being carried out by Commissioners Working 
Together and the Providers’ Working Together 
0ARTNERSHIP�6ANGUARD� 

We are agreed that we want to take these forward 
together, using the governance framework we have 
put in place for the STP. The early implementation 
areas as an STP are: 

Spreading best practice and 
collaborating on support office 
services 

Our hospitals, through the Provider Working Together  
!CUTE�6ANGUARD�HAVE�BEEN�WORKING�IN�PARTNERSHIP�ON� 
a range of collaborative activities over the last three 
years. 

The partners are looking at how they can integrate, 
standardise and collaborate on a range of corporate 
services, including payroll, finance, human resources, 
legal services, procurement services, information 
management and technology, estates, and 
governance and risk. The plans for these services are 
at different levels of development  but include the 
sharing of best practice across all the provider 
organisations and standardisation of systems, 

Children’s surgery and 
anaesthesia 

Over the last eighteen months we have been 
reviewing children’s surgery and anaesthesia services 
and are now proposing changes to make sure all 
children in our region are able to get the best possible 
and safest care they deserve should they need an 
operation in one of our local hospitals. 

For most services, most of the time, nothing will 
change but for a small number of unplanned 
operations, at night, at weekends or when children 
need to stay overnight in hospital, we are proposing 
they are done differently. 

Across the region, there is only a small number of 
children needing operations of the sort we are 
proposing to change, which means staff aren’t being 
used in the best way, which, combined with a national 
shortage of expert staff who are qualified to operate 
on children, means that in the future, children may 
not have access to the high quality care they need. 

If we use our services and staff in a different way, we 
will be able to care for children in a consistent way - 
whilst maintaining the high standards of care we 
expect to provide. 

For some people, this may mean travelling further 
than their local hospital for the services we are 
proposing to change but it will also mean children will 
receive consistently high quality and safe care in the 

trusts in South Yorkshire and Bassetlaw have 
confirmed their commitment to the process and 
development of plans to maximise efficiencies, deliver 
joint initiatives and consolidation of services, where 
appropriate. 

processes and policies which can help to deliver 
significant efficiencies across all hospital functions, as 
well as exploring more integrated delivery models 
without affecting care services. 

A clear mandate and board level commitment are 
recognised as critical success factors and all provider 

future - with children being treated by the right 
people, in the right place and at the right time. 

Between Monday 3 October 2016 and Friday 20 
January 2017, members of the public are invited to 
share their views on the three proposed options for 
the future of these services – with a final decision 
expected to be made by clinical commissioners in 
February 2017. 
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The new proposals will affect around 1 in every 10 
children needing an operation across South and Mid 
Yorkshire, Bassetlaw and North Derbyshire. Children 
WOULD�STILL�HAVE�@DAY�CASE��OPERATIONS��WHERE�THEY�DO� 
not stay overnight in hospital) at all local hospitals. 
6ERY�SPECIALIST�SERVICES��FOR�CHILDREN�WITH�VERY�COMPLEX� 
conditions, will also remain the same with children 
from across the region being treated at Sheffield 
Children’s Hospital as the only specialist centre in our 
region – as they are now. 

Hyper acute stroke services 

At the moment, some of the stroke teams in South 
Yorkshire and Bassetlaw don’t treat as many patients 
as teams in other hospitals, meaning they have fewer 
opportunities to develop their skills and introduce 
new treatments – which could mean that in the 
future, some of our patients may not get the best 
care they deserve should they have a stroke. 

This, combined with a national shortage of specialist 
staff, means we need to act now and use our staff 
and facilities in a different way to make sure that 
everyone in our region has access to the best services 
and fast treatments after having a stroke. 

For some patients in Barnsley and Rotherham, this 
could mean being treated in a hospital that isn’t their 
local one for the first 72 hours – but it also means 
they would receive high quality specialist care and we 
have been working with our ambulance service 
colleagues to make sure that all patients will be 
taken to their next nearest hyper acute stroke service 
unit within the critical time of 45 minutes. 

After the first 72 hours of care, or sooner if medically 
possible, people would be transferred to their local 
stroke ward for the remainder of their care. Rehabili
tation services, such as speech and language, physio 
and occupational therapies which help people get 
better once they have gone home from hospital, 
would also remain closer to where people live. 

This is also out to public consultation within the 
same timescales as children's surgery and anaesthesia 
services. 

Acute Gastrointestinal (GI) Bleeds 

At present, in some hospitals at night and at weekend 
we can’t always guarantee quick access to a specialist 
doctor. Also, there are very few patients that present 
out of ours for this service. We want to make some 
small changes to the way in which we organise 
ourselves to resolve this and our work in this area is 
looking at how we can safely and effectively provide 
care across hospitals for patients with acute gastro
intestinal (stomach and intestines) bleeding, with a 
particular focus on improving equity of access to 
services for all patients. 

We want to develop our workforce in the most 
efficient way and reduce the reliance on temporary 
staff. 

Significant data collection and analysis has suggested 
that the most effective and safe way to provide the 
service is in specialist hubs. This will mean that a very 
small proportion of patients (less than one per week in 
the whole region) will transfer to the specialist hubs. 
Also, care pathways will be standardised across the 
region to ensure that every patient receives the same, 
high quality care. 

Radiology 

Demand for radiology continues to increase every year, 
for a number of reasons – better screening 
programmes and more people surviving cancer who 
require follow up investigations, an ageing population, 
better direct access for GPs to tests and the require
ment for seven day services. If we did not address this 
and look at expanding the workforce, there would be 
a growing gap between the demand for the service 
and our ability to perform and report all investigations 
effectively. 

We want to ensure access to the same radiology test 
for everyone and improve safety and effectiveness, 
reduce the use of temporary staff, increase speed and 
efficiency in reporting, facilitate faster decisions and 
discharge, plus 24/7 healthcare provision, provide 
equity of access to interventional radiology procedures 
and make better use of resources. 
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Smaller medical and surgical 
specialties 

Clinicians from specialties including 
ophthalmology, ear nose and 
throat (ENT) and oral and maxillo
facial surgery have come together 
to look at improving quality, safety 
and sustainability. 

By re-designing the provision of 
services across all our hospitals we can 
ensure that everyone has equal access 
to the same quality service with efficient 
use of healthcare staff and reduced 
reliance on temporary staff. 

Already the ENT teams across all our hospi
tals have agreed to reorganise how they 
provide the service out of hours, starting in 
November 2016. 

In ophthalmology, we are looking to provide services 
into the evening in all hospitals during the week and 
provide dedicated urgent capacity first thing in the 
morning. If patients do need emergency treatment at 
night, they will have access to the same service 
regardless of where they live. 

Following on from the successful redesign of head and 
neck cancer services in the region, the oral maxillo 
facial services (OMFS) clinicians are 
exploring ways of further 
collaborative working to 
improve the elective and 
emergency service. 
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Chapter 5
 
Finance 

The financial challenge 
We currently invest £3.9 billion on health and social 
care for the 1.5 million population of South Yorkshire 
and Bassetlaw. This includes hospital services, mental 
health, GP services, specialist services and prescribed 
drugs, as well as public health and social care services. 

After taking into account the resources that are likely 
to be available and the likely demand for health and 
social care services over the next four years, we 
estimate that there will be a financial shortfall of 
£571 million by 2020/21. 

If we do nothing to address our shortfall, £464 million 
would be the health service gap, while £107 million 
relates to social care and public health. 

The scale of the challenge demonstrates why radical 
change is needed, both in the way services are 
delivered and in the way people use them. 

If we are to achieve our ambitions, we need the £3.9 
billion investment to work differently. 

Our assumptions 
We start our assumptions based on data and 
information from previous years that we keep about 
how people access our services. 

Our financial challenge assumes that all NHS 
organisations within the STP will work within their 
budgets and make the savings they have planned for 
the financial year 2016/17. 

Our financial gap takes into account local investments 
to deliver the GP and Mental Health Five Year Forward 
6IEWS� 

We assume we will receive all of our £105 million 
indicative share of national sustainability and 
transformational funding by 2020/21 to support closing 
the financial gap. 

We have also assumed that hospitals will meet all the 
quality standards agreed with their CCGs. 
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and potential changes to services which, if fully 
developed into cases for change, would require 
public consultation in the future. 

Based on national and international best practice 
and successful local programmes, our plans consider 
a number of ways of doing things differently.  We 
have modelled the likely impact of these ways of 
working on our baseline, using the outcomes of 
similar interventions. 

In addition to our interventions, we anticipate that 
other savings would come through: 

s� ##'�QUALITY��IMPROVEMENT��PRODUCTIVITY�AND� 
prevention plans 

s� )MPROVING�THE�MANAGEMENT�OF�PRESCRIBED� 
medicines 

s� #OST�IMPROVEMENT�PLANS��#)0S	�IN�HOSPITALS 

The result of this financial modelling suggests that we 
should be able to bridge our financial gap and achieve 
a balanced position by 2020/21. However, there is a 
very high degree of risk attached to delivery of some 
of the changes. 

Whilst our modelling gives us a balanced position, it 
also highlights that planning and rethinking and 
reshaping health and care services can result in swings 
in surplus and shortfall positions across the individual 
hospitals, which may mean we need to change the 
flow of funding. We think that a system wide budget, 
as mandated by national planning guidance, will help 
with this. 

Considerable further work is required to move to 

Bridging the ‘gap’ 
In order to bridge our financial gap we need to be 
ambitious. Our high level planning assumes a 
significant reduction in demand for hospital services 

s� !CHIEVING�THE�SAVINGS�HIGHLIGHTED�IN�THE�@#ARTER� 
Review’ 

We recognise that while savings will be made through 
our STP, some investment will be needed to make the 
changes to improve the services we offer and to meet 
THE�AIMS�OF�THE�&IVE�9EAR�&ORWARD�6IEW���7E� 
anticipate this investment will come in the form of 
funding for transformation. 

Next steps 

detailed business cases which will help us to assess 
whether the financial modelling is realistic and 
capable of being implemented. 
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We will simplify urgent and emergency care, 
making it easier for people to access the right 

We will create a financially sustainable health 

Chapter 6 
Putting the plan into action 

This is our offer for South Yorkshire and Bassetlaw: 

1. 	 We will reduce inequalities for all and help you 
live well and stay well for longer 

2. 	 We will join up health and care services so they 
are responsive to your needs and accountable 

3.	 We will invest in and grow primary and 
community care, with general practice at the 
centre 

4.	 We will treat care for the whole person, looking 
after their mental and physical health 

5.	 We will standardise acute hospital and 
specialised care - improving access for 
everyone, reducing inequalities and improving 
efficiencies 

6. 

services closer to home 

7.	 We will develop the right workforce, in the right 
place with the right skills – for now and in the 
future 

8. 	 We will use the best technology to keep people 
well at home, to support them to manage their 
own care and to connect our people so they can 
provide joined up care 

9. 
and care system 

10.  	 And we will work with you to do this. 

To do this, we will need to 
make significant changes 
between now and 2021, and 
beyond. We want to have 
conversations with our staff, 
patients and the public about 
how we can do this. Together, 
we will shape our thinking 
around what matters to people, 
focus on keeping the best of 
what we’ve already got and 
putting the changes in place 
outlined in the plan – creating 
sustainable health and care for 
many generations to come. 
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Engagement
 

We have an ambitious plan for South Yorkshire and 
Bassetlaw and all partners are now working 
together to move from plan to delivery. 

Listening to our staff and communities 

Between November 2016 and February 2017, we 
will connect and talk with the staff in each of our 
partner organisations and local communities about 
these plans. We want to hear their views and will be 
working with Healthwatch and our voluntary sector 
partners to ensure we connect with all groups and 
communities. 

We will take account of all views and feed these 
back into our plans before any further work takes 
place. 

We have already established a communications and 
engagement group with communications and 
engagement colleagues from across all partners. 
Strategically led by the Commissioners Working 
Together and STP programme management office 
communications and engagement team, the group 
has already successfully engaged with thousands of 
people during pre-consultation for hyper acute 
stroke and children’s surgery services. 

Our partners have also come together to hold local 
events with wide involvement – from faith groups to 
voluntary sector, carers and patients - to discuss what 
needs to happen to improve health and care. All local 
conversations are reflected in our wider STP approach. 

In Barnsley, a joint public workshop was held between 
NHS Barnsley Clinical Commissioning Group and 
Barnsley Metropolitan Borough Council, as well as the 
wider health and wellbeing strategy for the city. 
Attendees at the group included members of the 
Council’s service user and carers board, equality 
groups, the patient council and also local Healthwatch 
champions and active residents on local Area Councils 
who wanted to gain a wider knowledge and under
standing of the plans and were able to share their 
views and experiences – helping to shape and develop 
the future of health and care priorities in Barnsley. 

Similarly in Bassetlaw, public and patient engagement 
has taken place through the strong networks already 
developed between the CCG and local provider, 
voluntary and other partnership organisations, includ
ing GP practice members across the area, Bassetlaw 
Health Partnerships Community Services and also local 
authority organisations. 

In Doncaster, engagement on intermediate care 
Together, we developed a communications and 
engagement strategy to deliver these two public 
consultations, which are now underway, and we will 
use this as the foundation for our work to connect 
and talk with people about the plan. 

services was carried out through extensive interviews 
with service users and their families. In partnership 
with Doncaster Metropolitan Borough Council, further 
engagement has been carried out with carers and 
their families that has been crucial to the development 
of the borough’s new carer strategy – supporting the 
focus on making sure more services are available in 
the community and close to home. 
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In Rotherham, the approach to communications and 
engagement has focused on informing, sharing, 
listening and responding to the people in the town. 
Specific communication and engagement has taken 
place with a variety of stakeholders in developing 
each of their five priority initiatives. This has 
included gathering feedback at their annual general 
meeting, via local health champions, surveys in care 
homes, focus groups, workshops and telephone 
surveys. 

Sheffield’s thinking has been developed using 
patient and public feedback collected by NHS 
Sheffield Clinical Commissioning Group. This 
included the main themes included in their quarterly 
@7HAT�YOU�VE�BEEN�TELLING�US��BRIEFINGS�WHICH�ARE� 
based upon feedback received from all public 
engagement activities carried on through their 
existing networks. There have also been two 
stakeholder events under the banner of 
#ShapingSheffield which have brought together 
local statutory partners and community organisa
tions to talk about and help shape the thinking 
around health and wellbeing of people in Sheffield. 

Listening to our staff and communities 

As well as some being residents, there are around 
74,000 people working in health and social care 
services in South Yorkshire and Bassetlaw. They are 
an important group and critical to the success of our 
plans. 

Building on their existing networks and extensive 
reach, each of our partners will lead engagement 
within their organisations – ensuring that staff are 
not only kept informed but are ambassadors for 
change. 

The communications and engagement team within 
the programme management office of the STP will 
continue to provide strategic oversight and support 
for all communications and engagement as our 
plans are put into action and by building on relation
ships with the voluntary sector and Healthwatch 
organisations, will engage with the public, as key 
partners, on our plans and future proposals. 

We will take account of their views and feed these 
back into our plans before any further work takes 
place. 
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Plan on a page
 

“Our goal is to enable everyone in South Yorkshire and Bassetlaw to have a 
great start in life, supporting them to stay healthy and to live longer.” 

"ROADER�OVERALL�ECONOMY�'6!� 
£25.8b 

Wider public sector 
£11b 

Public spending on 
£3.9b million health and 

social care gap 

£571 Reshaping 
to close the 
care and 

quality gap 

Improving 
the health 
and wellbeing 

gap 

Closing the 
finance and 
efficiency 

gap 

spending health and social care 

Leadership 

q�� 0VS�BQQSPBDI�JT�DPMMBCPSBUJWF 

q�� )FBMUI�BOE�DBSF�MFBEFST�IBWF�CFFO�FOHBHFE� 
UISPVHIPVU�UIF�EFWFMPQNFOU�PG�UIF�451 

q� 8F�IBWF�CVJMU�PO�FYJTUJOH�SFMBUJPOTIJQT�UP�DSFBUF� 
B�DSFEJCMF�DPBMJUJPO�PG�QBSUOFST� 

q�� 8F�IBWF�DSFBUFE�BOE�PXO�B�DPNNPO�WJTJPO� 
BOE�BNCJUJPO� 

q�� 8F�IBWF�CVJMU�USVTU�BOE�NVUVBM�SFTQFDU� 

Accountable care 

q� "MM�PG�PVS�MPDBMJUJFT�BSF�TUBSUJOH�UP�EFWFMPQ� 
BDDPVOUBCMF�DBSF 

q� 0VS�$$(T�BSF�NPWJOH�GPSXBSE�XJUI�QMBOT�GPS� 
FYBNQMF� 

q� #BSOTMFZ�JT�TJY�NPOUIT�JOUP�EFWFMPQNFOU� 

q� #BTTFUMBX�JT�TIBQJOH�JUT�EJSFDUJPO�UISPVHI�JUT� 
JOUFHSBUFE�DBSF�CPBSE� 

q� %PODBTUFS�JT�EFWFMPQJOH�B�MPDBM�JOUFHSBUJPO� 
NPEFM 

q� 3PUIFSIBN�IBT�TFU�PVU�B�GSBNFXPSL�GPS�KPJOUMZ� 
QSPWJEJOH�TFSWJDFT 

q� 4IFïFME��JT�GPSNJOH�OFJHICPVSIPPET�JO�QSJNBSZ
DBSF�DFOUSBM�UP�JUT�QMBO�GPS�BDDPVOUBCMF�DBSF 

� 

Priorities 

q� )FBMUIZ�MJWFT�MJWJOH�XFMM�BOE�QSFWFOUJPO 
q� 1SJNBSZ�BOE�DPNNVOJUZ�DBSF 
q� .FOUBM�IFBMUI�BOE�MFBSOJOH�EJTBCJMJUJFT 
q� 6SHFOU�BOE�FNFSHFODZ�DBSF 
q� &MFDUJWF�BOE�EJBHOPTUJD�TFSWJDFT 
q� $IJMESFOgT�BOE�NBUFSOJUZ�TFSWJDFT 
q� $BODFS� 
q� 4QSFBEJOH�CFTU�QSBDUJDF�BOE�DPMMBCPSBUJOH�PO� 
TVQQPSU�TFSWJDFT 

Place 

q� 1SJPSJUJTF�BOE�JOWFTU�JO�TUSFOHUIFOJOH�QSJNBSZ� 
BOE�DPNNVOJUZ�TFSWJDFT 

q� PDVT�PO�JOUFSWFOUJPO�BOE�QSFWFOUJPO 

q� (FOFSBM�QSBDUJDF�DFOUSBM�UP�PVS�BNCJUJPO 

q� %FWFMPQ�JOUFHSBUJPO�BOE�BDDPVOUBCMF�DBSF 

q� %FWFMPQNFOU�PG�OFJHICPVSIPPE�NPEFMT�BOE� 
JEFOUJGZ�PVS�NPTU�WVMOFSBCMF 

Objectives 

���� 8F�XJMM�SFEVDF�JOFRVBMJUJFT�GPS�BMM�BOE�IFMQ�ZPV� 
MJWF�XFMM�BOE�TUBZ�XFMM�GPS�MPOHFS 

���� 8F�XJMM�KPJO�VQ�IFBMUI�BOE�DBSF�TFSWJDFT�TP�UIFZ� 
BF�SFTQPOTJWF�UP�ZPVS�OFFET�BOE�BDDPVOUBCMF 

���� 8F�XJMM�JOWFTU�JO�BOE�HSPX�QSJNBSZ�BOE� 
DPNNVOJUZ�DBSF�XJUI�HFOFSBM�QSBDUJDF�BU�UIF� 
DFOUSF 

���� 8F�XJMM�USFBU�DBSF�GPS�UIF�XIPMF�QFSTPO�MPPLJOH� 
BîFS�UIFJS�NFOUBM�BOE�QIZTJDBM�IFBMUI 

���� 8F�XJMM�TUBOEBSEJTF�BDVUF�IPTQJUBM�BOE� 
TQFDJBMJTFE�DBSF���JNQSPWJOH�BDDFTT�GPS�FWFSZPOF� 
SFEVDJOH�JOFRVBMJUJFT�BOE�JNQSPWJOH�FïDJFODJFT 

���� 8F�XJMM�TJNQMJGZ�VSHFOU�BOE�FNFSHFODZ�DBSF� 
NBLJOH�JU�FBTJFS�GPS�QFPQMF�UP�BDDFTT�UIF�SJHIU� 
TFSWJDFT�DMPTFS�UP�IPNF� 

���� 8F�XJMM�EFWFMPQ�UIF�SJHIU�XPSLGPSDF�JO�UIF�SJHIU� 
QMBDF�XJUI�UIF�SJHIU�TLJMMT�l�GPS�OPX�BOE�JO�UIF� 
future 

���� 8F�XJMM�VTF�UIF�CFTU�UFDIOPMPHZ�UP�LFFQ�QFPQMF� 
XFMM�BU�IPNF�UP�TVQQPSU�UIFN�UP�NBOBHF�UIFJS� 
PXO�DBSF�BOE�UP�DPOOFDU�PVS�QFPQMF�TP�UIFZ�DBO� 
QSPWJEF�KPJOFE�VQ�DBSF 

���� 8F�XJMM�DSFBUF�B�çOBODJBMMZ�TVTUBJOBCMF�IFBMUI� 
BOE�DBSF�TZTUFN 

����� "OE�XF�XJMM�XPSL�XJUI�ZPV�UP�EP�UIJT 

Governance 

8F�IBWF�FTUBCMJTIFE�B�HPWFSOBODF�GSBNFXPSL�UP� 
FOBCMF�EFMJWFSZ�PG�PVS�451�� 

q� "O�451�0WFSTJHIU�(SPVQ�NBEF�VQ�PG�NFNCFST� 
DIBJST�BOE�OPO�FYFDVUJWFT 

q� "�$PMMBCPSBUJWF�1BSUOFSTIJQ�#PBSE�	 $1# �l� 
NBEF�VQ�PG�BMM�DIJFG�FYFDVUJWFT�BOE� 
BDDPVOUBCMF�PïDFST��*U�XJMM�TFU�UIF�WJTJPO� 
EJSFDUJPO�BOE�TUSBUFHZ 

q� "O�&YFDVUJWF�4UFFSJOH�(SPVQ�XJMM�PWFSTFF� 
EFMJWFSZ�PO�CFIBMG�PG�UIF�$1# 

q� "O�/)4�QSPWJEFS�USVTU�GFEFSBUJPO�CPBSE�IBT� 
CFFO�TFU�VQ� 

q� "�KPJOU�DPNNJUUFF�PG�UIF�DMJOJDBM� 
DPNNJTTJPOJOH�HSPVQT�IBT�CFFO�TFU�VQ�UP� 
DPOTJEFS�DPNNJTTJPOJOH�TFSWJDFT�BU�B�4PVUI� 
:PSLTIJSF�BOE�#BTTFUMBX�MFWFM� 
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Timeline 
����� ����� ����� 

Healthy lives, 
healthy living, 
prevention 

Reshaping
 
primary and 
community care 

Standardising 
hospital 
services 

Early 
implementation 

Developing local accountable care systems 

Implementation of the GP forward view 

Improving self-care and management of long term conditions 

Develop network approach to services 

New model of vascular services 

Focus on employment and health 

Invest in primary care and social prescribing 

Develop and invest in South Yorkshire and Bassetlaw 

Review hospital services & resources 

Collaborating on support office services 

New model of children’s surgery and anaesthesia services 

New model of specialist mental health services 

New model of chemotherapy services 

New model of hyper acute stroke services 
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w Healthy Lives Programme 
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The South Yorkshire and Bassetlaw Sustainability and 
Transformation Plan has been developed in consultation 
with chief executives and accountable officers from the 
following organisations: 

NHS Barnsley Clinical Commissioning Group - Lesley Smith, chief officer 

Barnsley Hospital NHS Foundation Trust - Diane Wake, chief executive 

Barnsley Metropolitan Borough Council - Diana Terris, chief executive 

NHS Bassetlaw Clinical Commissioning Group - Idris Griffiths, interim chief officer 

Bassetlaw District Council - Neil Taylor, chief executive 

Chesterfield Royal Hospital NHS Foundation Trust - Simon Morritt, chief executive 

Doncaster and Bassetlaw Hospitals NHS Foundation Trust - Mike Pinkerton, chief executive 

Doncaster Children’s ServicesTrust - Paul Moffat, chief executive 

NHS Doncaster Clinical Commissioning Group - Jackie Pederson, chief officer 

Doncaster Metropolitan Borough Council - Jo Miller, chief executive 

East Midlands Ambulance Service NHS Trust - Richard Henderson, acting chief executive 

NHS England - Moira Dumma, director of commissioning operations Yorkshire and the Humber 

Nottinghamshire Healthcare NHS Foundation Trust - Ruth Hawkins, chief executive 

Nottinghamshire County Council – Anthony May, chief executive 

The Rotherham NHS Foundation Trust - Louise Barnett, chief executive, 

NHS Rotherham Clinical Commissioning Group - Chris Edwards, chief officer 

Rotherham, Doncaster and South Humber NHS Foundation Trust - Kathryn Singh, chief executive 

Rotherham Metropolitan Borough Council - Sharon Kemp, chief executive 

Sheffield Children’s Hospital NHS Foundation Trust - John Somers, chief executive 

Sheffield City Council - John Mothersole, chief executive 

NHS Sheffield Clinical Commissioning Group - Maddy Ruff, chief officer 

Sheffield Health and Social Care NHS Foundation Trust - Kevan Taylor, chief executive 

South West Yorkshire Partnership NHS Foundation Trust - Rob Webster, chief executive 

Yorkshire Ambulance Service NHS Trust - Rod Barnes, chief executive 

And in partnership with: 

Healthwatch Barnsley - Adrian England, chair 

Healthwatch Doncaster - Steve Shore, chair 

Healthwatch Nottinghamshire - Jez Alcock, chief executive 

Healthwatch Rotherham - Tony Clabby, chief executive 

Healthwatch Sheffield - Judy Robinson, chair 

6OLUNTARY�!CTION�"ARNSLEY��#HRISTINE�$RABBLE��CHIEF�EXECUTIVE 

"ASSETLAW�#OMMUNITY�AND�6OLUNTARY�3ERVICE��#ATHERINE�"URN��DIRECTOR 

$ONCASTER�#OMMUNITY�AND�6OLUNTARY�3ERVICE��.ORMA�7ARDMAN��DIRECTOR 

6OLUNTARY�!CTION�2OTHERHAM��*ANET�7HEATLEY��CHIEF�EXECUTIVE 

6OLUNTARY�!CTION�3HEFFIELD��-ADDY�$ESFORGES��CHIEF�EXECUTIVE 
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