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	Author(s)/Presenter and title
	Tim Furness Chief of Business Planning and Partnerships 



	Sponsor
	Dr Ted Turner, CCG Governing Body Member

	Key messages (maximum of 3)

	· The attachments summarised a RAG rating on the delivery of the Equality action plan, highlighting the achievements and areas for further developments.
· The reports outlined other areas of good practice being embedded across the CCG.
· An update of the refreshed launch of EDS 2 and NHS England draft Equality and health inequalities strategy.


	Assurance Framework (AF)

	Assurance Framework Number:
This proposal provides assurance against the delivery strategic objectives 1” to improve patient experience and access to care”.

	How does this paper provide assurance to the Governing Body that the risk is being addressed? 

This paper provides assurance that Equality and Diversity is being embedded across the CCG.



	Is this an existing or additional control:  NO


	Equality/Diversity Impact (This information will be audited.  If you require assistance please contact Elaine Barnes elaine.barnes3@nhs.net)

	1. Has an equality impact assessment been undertaken? An EIA is not required because this is an update.
2. Which of the 9 Protected Characteristics does it have an impact on?  As above


	Public and Patient Engagement

	This is an update so engagement is not appropriate. The achievements will be shared with members of the  Equality Engagement Group


	Recommendations

	That the Governing Body :

· Received the report and the delivery.
· Tasks the Equalities Action Group to implement the refreshed EDS 2 against its current Equality Objectives and report back to the Governing Body at six monthly intervals.

· Tasks the Equalities Action Group to contribute to the draft Equality and Health Inequalities strategy.
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1. Introduction / Background
1.1. The CCG Equalities Action Group agreed a number of underpinning actions against the Equality Objectives to meet the Public Sector Equality Duty. This has been developed by a group of CCG officers, led by Dr Ted Turner.  
1.2. The attached RAG rating demonstrates the achievements against the actions and the areas for further development
2. Content

2.1. The areas of achievements include the development of a new Equality Impact Assessment (EIA) form and guidance resulting has resulted in more EIA being embedded across work stream including an audit of papers being submitted to the Board.
2.2. The continued engagement and contribution of Equality Engagement Group, which has representative from across the 9 Protected Characteristics. An Equality Action Grid has been developed and implemented to capture and respond to the issues and concerns raised by representatives. The issues and concerns raised have highlighted areas of gaps within services and workers from across the NHS organisation have acted upon them to improve access and outcomes for patients  
2.3. The Director of Business Planning and Partnerships and the Equality and Diversity Manager had a meeting with the Directors of the 3 Foundation Trust to agree on adapting the equality engagement group to agree collectives priorities by hearing and responding to specific users experiences of health services.  The terms of reference has been amended and strengthened by increasing FT and CCG membership with service user’s representative still being the majority. It was agreed that the chairing of the group would be rotated between the FT’s directors and CCG. Tim Furness is now chairing the group which is raising the profile of the CCG commitment to engagement with patients from a diverse background. There was a commitment work collectively to reduce health inequalities with support from NHS England.  The Fairness Commission report would be a starting point for Sheffield.
2.4. Human Resource is upto date with employee related equality actions.
2.5. There are still gaps of equity of access for patients with sensory impairment across GP practices and to move this work forward it is recommended that it is embedded with the Primary Care Strategy.
National equality updates

2.6. On 4th November, Sir David Nicholson has launched the refreshed Equality Delivery System (EDS20 which is designed to helped NHS Organisation deliver on the Public Sector Equality Duty (PSED). It is aligned to NHS England’s commitment to an inclusive NHS that is fair and accessible to all. EDS 2 will be implemented in discussion with local partners including people with characteristics protected by the Equality Act 2010. 

· EDS 2 consists of four goals and 18 outcomes.
· The outcomes of EDS 2 are aligned with the key mainstream leavers for the NHS including the NHS Outcomes Framework, the NHS constitution and the Care Quality Commissioning’s key inspection questions.
2.7. NHS England is currently consulting on their draft Equality and Health Inequalities Strategy. 

The aims of the strategy are:

· To support NHS England and the wider NHS in embedding equality of opportunity, including Equality Act 2010 compliance for NHS England and in the wider NHS

· To support NHS England and the wider NHS in addressing health inequalities, including in complying with its relevant legal duties 

· To support NHS England and the wider system in creating an NHS that has eliminated the wide disparities in health outcomes, that is fair, inclusive and based upon the values of the NHS Constitution - an NHS where everyone counts.
3. Recommendations

The shadow Governing Body is asked to

· Approve the draft Equality Objectives set out in this paper

· Recommend that access for patients with sensory impairment be included into the Primary Care Strategy.
· Task the Equalities Action Group to implement the EDS2 and respond to the draft equality and Health Inequality strategy. 

Paper prepared by: Elaine Barnes, Equality and Diversity Manager, South Yorkshire and     Bassetlaw Commissioning Support Unit




On behalf of:
Tim Furness Chief of Business Planning and Partnerships 

                      Dr Ted Turner, CCG Governing Body Member 
Date: 22nd November 2013
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